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ÉBÝëÞð_ ÞëÜÑ ÞõäíÃõåÞá ±ëìçVËLË ÃþõÍ-III

♦ ÉBÝëÞí ç_AÝë Ñ 42 (çëÜëLÝ-21, ±.Õ.ä.-12. ±.½.-
7, ±.É.½.-2) À<á ÉBÝëÜë_ 4 ÉBÝë ±õ@ç çìäýçÜõÞ
ÜëËõ Ö×ë 1 ÉBÝë åë.Âù.Âë_. (OL) ÜëËõ ±ÞëÜÖ Èõ.

♦ ÕÃëß ÔùßHë Ñ wë. 5200-20,000 + wë. 2400 ÃþõÍ Õõ

♦ åöZëìHëÀ áëÝÀëÖ Ñ ÀõLÄ/ßëFÝ çßÀëß ¦ëßë ÜëLÝ ç_V×ëÜë_×í
ìÍMáùÜë ³Þ ³áõ@ËÿùìÞ@ç/Ëõìá ÀùQÝð./³áõÀËÿùìÞ@ç ±õLÍ
ÀùQÝð./³áõìÀËÿÀá ±õLÍ ³áõÀËÿùìÞ@ç.

♦ äÝ ÜÝëýØë Ñ Öë. 31-5-2015Þë ßùÉ 18 ×í 27 äæý.
çßÀëßí ÀÜýÇëßí±ù ÜëËõ 40 äæý çðÔí µÕáí äÝÜë_ ±.½./
±.É.½ äÃýÞõ Õë_Ç äæý. ±.Õ.ä. Þõ hëHë äæý Ö×ë ±õ@ç
çìäýçÜõÞ/åë.Âù.Âë_. ÔßëäÞëßÞõ ìÞÝÜëÞðçëß È^ËÈëË Üâí
åÀåõ.

♦ ìÞÜb_ÀÞð _  V×â Ñ ½ÜÞÃß, Ç õLÞë´, ÀùáÀkëë,
ìäåëÂëÕ|ÞÜ, Üð_Ú´ ±Þõ ÕùËóOáõß ÍëÝßõ@ËùßõËÞë ÀëÝýZëõhëÜë_
±ëäõá áë´Ë èëµç VËõåÞ Àõ ÉõÜë_ ±_ÖìßÝëâ ±Þõ ËëÕð
ìäVÖëßÞù ÕHë çÜëäõå ×ëÝ Èõ. IÝë_ ìÞÜb_À ×´ åÀõ Èõ.
µÜõØäëßÞí ±ìÂá ÛëßÖíÝ çõäëÞë ÔùßHëõ ÛëßÖÜë_ ÃÜõ
IÝë_ ÚØáí ×´ åÀõ Èõ.

♦ ±ß° Àõäí ßíÖõ Àßåù ?

µÜõØäëßù±õ ½èõßëÖÜë_ ØåëýTÝë ÜðÉÚ ±×äë äõÚçë´Ë
www.dgll.nic.in ±Þõ www.drllremt.com µÕß×í
ÞÜñÞù ÍëµÞáùÍ Àßí VäÝ_Þë èVÖëZëßÜë_ ìäÃÖù Ûßí (Ûñßí
±×äë Àëâí ÚùáÕõÞ×í) ±ß° ÎùÜý ÜùÀáí ±ëÕäëÞë Èõ.

♦ ÎùËùÃþëÎç Ñ ±ß° ÎùÜýÜë_ ìÞÝÖ ÉBÝë±õ ÖëÉõÖßÜë_ ÕÍëäõáù
(hëHë Üëç×í É\Þù Þ èùÝ Öõäù) 3.5 x 3.5 çõÜí. çë´{Þù
ÕëçÕùËó çë´{Þù Àáß ÎùËùÃþëÎ ÇùîËëÍäù. ÎùËùÃþëÎÞù
ÕëÈâÞù ÛëÃ çÎõØ ±×äë áë´Ë ÀáßÞù èùÝ Öõ ́ EÈÞíÝ
Èõ. Éõ±ù ìÞÝìÜÖ ÇUÜë ÕèõßÖë èùÝ Öõ±ù±õ ÇUÜë çë×õÞù
ÎùËù ÇùîËëÍäù. µÜõØäëßù±õ ÎùËù ÇùîËëÍí ÖõÞí ÞíÇõ ±ëÕõá
ÚùZëÜë_ çèí Àßäí.

♦ ±ß° ÜùÀáäëÞë Àäß Õß "Application for the post
of Navigational Assistant Grade-III"
Centralized Employment Notice No.
01/2015. Community : (UR/SC/ST/OBC/PWD/
Ex.- SM)  áÂäð_.

ÍëÝßõÀËùßõË ±ùÎ áë³Ë èëµçíç ±õLÍ áë³Ë åíMç Ñ Üð_Ú³
ÞõäíÃõåÞá ±ëìçVËLËÞí ÛßÖí

ÀõLÄíÝ åíÕÙÃ ìÜìÞVËÿí èõÌâ ÀëÝýßÖ ÍëÝßõÀËùßõË ±ùÎ áë³Ë èëµçíç ±õLÍ áë³ËåíMç-Üð_ðÚ³ ¦ëßë ½ÜÞÃß, Üð_Ú³, ìäåëÂëÕ|ÞÜ,
ÇõLÞë³, ÀùáÀkëë ±Þõ ÕùËýOáõß ÂëÖõ ÞõäíÃõåÞá ±ëìçVËLË ÃþõÍ-III (ÃòÕ-çí)Þí ÉBÝë±ù Ûßäë ÜëËõ áëÝÀëÖ ÔßëäÖë ÛëßÖíÝ
ÞëÃìßÀ µÜõØäëßù Õëçõ×í ±ß°±ù ÜÃëääëÜë_ ±ëäõ Èõ.

±ß° VäíÀëßäëÞí ÈõSáí ÖëßíÂ Ñ 31-5-2015 ÉBÝëÞí À<á ç_AÝë Ñ 42

çëÜëLÝ çðÇÞë±ù Ñ

♦ ±õÀ ÀßÖë äÔð ±ß° ÜùÀáÞëßÞí µÜõØäëßí ßØ ×åõ.

♦ ÉLÜ ÖëßíÂÞí Âßë´ ÜëËõ ÜõìËÿ@ÝðáõåÞ / HSC ÕßíZëëÞð_
ÕþÜëHëÕhë ±×äë ÖõÞõ çÜÀZë ÕþÜëHëÕhë É ÜëLÝ ßëÂäëÜë_
±ëäåõ.

♦ ±õ@ç çìäýçÜõÞ ±Þõ åë.Âù.Âë_. ÔßëäÞëß µÜõØäëßù ÜëËõ
±ÞëÜÖ ÉBÝë±ù ±áÃ Þ×í. Õß_Öð À<á ÉBÝë±ùÜë_ ÖõÞù
çÜëäõå  ×Ýõáù Èõ.

♦ ÕßíZëëÞí ÖëßíÂ ±Þõ áõìÂÖ ÕßíZëë ÜëËõÞë Àùá áõËß
äõÚçë´Ë www.dgll.nic.in ±Þõ www.drllremt.com

µÕß áõìÂÖ ÕßíZëëÞë ±õÀ Üëç ±Ãëµ ÜñÀäëÜë_ ±ëäåõ.
µÜõØäëßù±õ äõÚçë´Ë µÕß×í ÀùááõËß ÍëµÞáùÍ Àßí áõäëÞë
ßèõåõ. µÜõØäëßùÞõ çáëè ±ëÕäëÜë_ ±ëäõ Èõ Àõ, Öõ±ù±õ
äõÚçë´Ë ìÞÝìÜÖ ½õÖë ßèõäð_.

♦ áõìÂÖ ÕßíZëëÜë_ çÎâ ×Ýõáë µÜõØäëßùÞõ ´LËßTÝñ ÜëËõ
ÚùáëääëÜë_ ±ëäåõ. áõìÂÖ ÕßíZëëÜë_ µÕãV×Ö ×äë ÜëËõ
Àù´ Ëí.±õ. Àõ ±LÝ ÂÇý ÜâäëÕëhë Þ×í. Üëhë ´LËßTÝñÜë_
µÕãV×Ö ×äë ÜëËõ ±.½./±.É.½. ±Þõ åë.Âù.Âë_. ÔßëäÞëß
µÜõØäëßùÞõ ±ëääë ÉäëÞð_ ÛëÍ< ÇñÀääëÜë_ ±ëäåõ.

ìÚÍëHëù Ñ

♦ ±ß° ÎùÜý çë×õ ÞíÇõ Øåëýäõá ÕþÜëHëÕhëùÞí ÕþÜëìHëÖ ÞÀáù
ìÚÍäí.

♦ ìÞÝÖ ÞÜñÞëÜë_ ±ß° ÎùÜý

♦ ±ß° ÎùÜýÜë_ ÇùîËëÍuù èùÝ Öõäë ÎùËëÞí äÔëßëÞí ±õÀ
ÞÀá.

♦ ÜõìËÿ@ÝðáõåÞ / HSC çìËóìÎÀõË ±×äë ÖõÞõ çÜÀZë
ÕþÜëHëÕhëÞí VäÝ_ ÕþÜëìHëÖ ÞÀá.

♦ åöZëìHëÀ áëÝÀëÖÞë ÕþÜëHëÕhëùÞí VäÝ_ ÕþÜëìHëÖ ÞÀá

♦ ½ìÖÞë ØëÂáëÞí VäÝ_ ÕþÜëìHëÖ ÞÀá

♦ åë.Âù.Âë_. ÔßëäÞëß ÜëËõ ÖÚíÚí ÕþÜëHëÕhë

♦ ±õ@ç çìäýçÜõÞ ÜëËõ ìÍVÇëÉý ÕþÜëHëÕhë

♦ çßÀëßí ÞùÀßí ÀßÖë µÜõØäëßù ÜëËõ ±õÞ.±ù.çí.

♦ ÞùÀßí ÀßÖë µÜõØäëßù ÜëËõ Ñ çßÀëßí ÞùÀßí ÀßÖë
µÜõØäëßù±õ Öõ±ùÞí ±ß° ÝùBÝ ßëèõ ÜùÀáäí. ±õÞ.±ù.çí.

ìäÞëÞí ±õÍäëLç ÀùÕí ìäÇëßHëÜë_ áõäëÜë_ ÞèÙ ±ëäõ.

♦ ±ß° ÜùÀáäëÞð_ çßÞëÜð_ Ñ  VäÝ_ ÕþÜëìHëÖ ÞÀáùÞí çë×õ
±ß°±ù ßìÉVËÍó ÕùVË / VÕíÍ ÕùVË×í ÞíÇõ Øåëýäõá
çßÞëÜõ Öë. 31-5-2015 çðÔíÜë_ Üâí ½Ý Öõ ßíÖõ
ÜùÀáí ±ëÕäëÞí Èõ.
The Director,

Directorate of Lighthouse & Lightship,

"Deep Bhavan" M. G. Raod, Ghatkopar (East),

Mumbai, 400077 (Maharashtra)

Bharat ElectronicsBharat ElectronicsBharat ElectronicsBharat ElectronicsBharat Electronics
LimitedLimitedLimitedLimitedLimited

Bharat Electronics Limited, a   Navratna Company
& India's leading    Professional   Electronics    Company
requires GRADUATE ENGINEERS (394  Posts).

1.  Probationary Engineer (Electronics, Mechanical
Computer Science, Civil & Electrical Disciplines)
      Total Numner of Posts -  394
      Electronics -  200

      Mechanical -  120

      Computer Science -  57

      Civil -  10

      Electrical -  7

Engineering  Degree Holders in Electronics,
Electronics & Communication, Electronics &
Telocommunication, Communication,
Telecommunication, Civil Engineering, Electrical,
Electrical & Electronics Engineering, Mechanical,
Computer Science, Computer Engineering and
Computer Science & Engineering disciplines only from
AICTE approved colleges may only apply. Candidates
with AMIE / AMIETE in the above spelicialization are
also eligible. Gen/OBC candidates with first class and
SC/ST/PWD candidates with pass in the above degree
/ disciplines are eligible to apply. Engineering  Degree
holders in other disciplines need not apply.

      Al 394 posts are for BEL Units & Offices located in
different parts of the country. The number of posts
indicated above, may vary based on requirement at the
time of selection.

Reservations & relaxation for SC/ST/OBC/PWD will
be as per Government directives.

Candidates meeting the requirements may visit our
website www.bel-india.com for more details and for
applying online from 29.04.2015 to 14.05.2015.
Application submitted through any other means will be
rejected.
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ADVERTISEMENT NO. KAKRAPAR GUJARAT SITE/HRM/01/2015
LAST DATE FOR RECEIPT OF APPLICATIONS : 18.05.2015

NPCIL, a premier Central Public Sector Enterprise under Department of Atomic Energy, Govt. of India, having
comprehensive capability in all facets of nuclear technology namely, Site Selection, Design, Construction,
Commissioning, Operation, Maintenance, Renovation, Modernization & Up-gradation, Plant Life extension, Waste
Management and Decommissioning of Nuclear Reactors in India under one roof, invites applications for the following
posts at Kakrapar Gujarat Site to share these challenging spectrum of responsibilities.

SI. Name of the Posts No. of vacancies Pay Band & Age limit as on
No SC ST OBC GEN Total Grade Pay last date of

receipt of
application

1. Nurse/A 01 – 01 02 04 PB-2 - Rs. 9300 -34800 30 Years
(Male-2/Female-2) + GP Rs. 4600/-

2. Scientific Assistant/B – – – 01 01 PB-2 - Rs. 9300 -34800 30 Years
(X-Ray Technician) + GP Rs. 4200/-

3. Stipendiary Trainee – – – 01 01 Monthly Stipend 24 Years
(Dental Technician- Consolidated) during
Hygienist) trainingperiod 1st Year

Rs. 6200/-& 2nd Year
Rs. 7200/-

TTTTT Note:
i. The vacancies advertised are provisional and may

vary as per requirements. In case the vacancy
position indicated in the Advertisement is reduced
to any number or even to nil, Corporation is not
liable to compensate the applicant for any
consequential damage/loss.

ii. Candidates must have already passed the qualifying
examination as on the last date of receipt of
application. Candidates who have appeared for the
qualifying examination but whose results are not
declared by the crucial date, are not eligible.

iii. For the post at Sl No.1&2 in addition to Basic Pay,
other benefits like Dearness Allowance at the Central
Govt. rates, PF, LTC, Medical facility, canteen
Subsidy, Performance Incentive, Group Insurance,
Gratuity, Housing, transport etc. as per the
Corporation rules will be part of the remuneration
package.

iv. Candidates possessing Degree in Nursing will be
considered for awarding two additional increments
at the time of recruitment for the post at Sl. No.1.

v. Candidates recruited for Nursing posts are eligible
for Nursing Allowance of ? 4000/- p.m. plus Uniform
Allowance of ? 625/- p.m. and Washing Allowance
of ? 375/- p.m. in addition to monthly emoluments.

vi. Initial posting will be at Kakrapar Gujarat Site,
however the candidate are liable to be transferred
to any of the establishment of NPCIL Units.
Persons with Disabilities will also be considered for
the posts mentioned below:-
Nurse/A & Stipendiary Trainee (Dental Technician-
Hygienist) - OL (One Leg)
Scientific Assistant/B (X-Ray Technician)
OA/OL (One Arm/ One Leg)

TTTTT Eligibility Criteria:-Educational Qualification:-
1. Name of the post : Nurse/A (Male/Female)

QUALIFICATION AND EXPERIENCE
i. 12th Std. and Diploma in Nursing & Mid-wifery (3

years course) OR
ii. B. Sc (Nursing) OR
iii. Nursing certificate with 3 years experience in

hospital OR
iv. Nursing Assistant Class III & above from the Armed

Forces.
The candidates should have a valid registration from
the respective State Nursing Council.

2. Name of the post : Scientific Assistant/B (X-Ray
Technician)
QUALIFICATION AND EXPERIENCE
B.Sc. with minimum 50% marks plus 1 year Diploma
in Radiography OR B.Sc.(Radiography) with
minimum 60% marks from a recognized University/
Institute.

3. Name of the post : Stipendiary Trainee (Dental
Technician-Hygienist)
QUALIFICATION AND EXPERIENCE
HSC (Science) with minimum 60% marks plus 2
years Diploma in Dental Technician (Hygienist)
recognized by Dental Council of India. During the
training period, in addition to stipend, Medical facility
under CHSS for self, Hostel accommodation,
Uniform etc. will be provided. Absorption after
training: On successful completion of two year
training at one of the NPCIL Hospitals, the
Stipendiary Trainees may be absorbed as
Technician/D in the PB-1 (^5200-20200) with grade
pay of ? 2800/-. In addition, benefits as mentioned
at Note (iii) above will also be extended. Bond:-
The selected candidates will be required to execute
a bond for serving NPCIL for a period of five (5) years
after completion of training.

TTTTT Age Relaxation :
i. Upper age limit is relaxable as per GOI norms by 5

years for SC and 3 years for OBC, where ever
applicable, provided a copy of certificate of not
belonging to creamy layer in the format prescribed
by Govt. of India issued for appointment in Central
Civil Services by a Revenue Officer not below the
rank of Tehsildar in the year 2014-15 is enclosed
with the application. The OBC candidates who
belong to Creamy Layer are not entitled for OBC
concession.

ii. Upper age limit is relaxable as per GOI norms by
10 years for PWDs (15 years for SC and 13 years
for OBC, where ever applicable), for the posts
mentioned at Sl. No.1 to 3.

iii. Age relaxation will be given to Ex-servicemen as
per existing directives of Govt. of India.

iv. Additional relaxation in prescribed upper age limit
commensurate with experience of working with
NPCIL on Contract/ Fixed term basis subject to
Maximum of 5 years will be given.

v. NPCIL Employees applying against open
advertisement for direct recruitment shall be
considered without any age restriction. However, all
other eligibility criteria in respect of direct
recruitment shall continue to be applicable.

TTTTT Instructions to applicants for filling Application
Form

1. The application should be submitted exactly in the
proforma as given in the advertisement typed on A4
size (21cm&29.5cm) paper or same can be
downloaded from our website- www.npcil.nic.in and
all the entries made in the application should be in
Capital letters only.

2. The application and outer cover should be super
scribed with “APPLICATION FOR THE POST OF“.

3. Application should be accompanied with self-
attested copies in support of educational

qualifications (SSC onwards for all the semesters/
years with Mark Sheet) Date of Birth Certificate,
Experience Certificate and SC/ST/OBC (Non-
creamy layer)/PWD Certificates in the prescribed
format wherever applicable. Qualification should be
full time regular course.

4. Applicant should affix a passport size photograph
duly signed across with date at the space provided
in the application format.

5. Candidate have to clearly indicate the Name of the
Post to which she/he is applying in the space
provided in the application otherwise application will
be summarily rejected without assigning any reason
thereof.

6. In case of candidates from Schools/Colleges/
Institutes where scores in grade point average like
CGPA/SGPA etc are followed, they should produce
a certificate from respective school/college/
institution conveying the equivalent percentages for
the respective CGPA/SGPA scores etc duly signed
by Head of the school/college/institution.

7. Applicants should ensure that all the columns of
the application form are duly filled or strike out which
are not applicable.

8. In case of PWD (Persons with Disabilities), the
minimum disability shall be 40% and applicants
shall attach a self-attested copy of prescribed
certificate issued by the Competent Medical
Authority.

9. Applicants should read carefully all the requirements
prescribed in the advertisement and ensure that all
the entries are made clearly in the application before
dispatching the same.

10. The application which suffers from irregularities such
as un-signed, signed in capital letters, incomplete,
illegible, without enclosures, applications not in
prescribed proforma will be rejected. Applications
received after last date of submission will be
summarily rejected. No records of such applications
will be maintained.

11. Completed application should be sent to the Dy.
Manager(HRM), NPCIL, KAKRAPAR GUJARAT
SITE, PO : ANUMALA, TAL-VYARA, DIST.-TAPI,
GUJARAT - 394651 so as to reach on or before
18.05.2015.

TTTTT General Instructions:-
1. Before applying for any post the candidate should

ensure that she/he fulfills the eligibility and other
norms mentioned in this advertisement.

2. Candidates are advised to have a valid and active
personal e-mail ID till the completion of recruitment
process. The SC candidates who are not already in
service of the Central/State/ PSUs called for
interview from outstation will be paid to and fro II
class railway fare on production of tickets excluding
30 km in both ways by the shortest route.

3. Persons working under Central / State Govt. / Public
sector Undertakings/Autonomous bodies should
submit their applications through proper channel.
They may however, send one advance copy of the
application along with self-attested enclosures as
detailed above.

4. The recruitment process will consist of Written Test
(if required), Trade Test (for posts at Sl. No.2 & 3)
and Personal Interview in that order. Candidates not
qualifying in any of the above will not be taken further
in the selection process.

5. Mere fulfilling of norms will not automatically entitle
a candidate to be called for written test / trade test/
interview. Management reserves the right to fill up
all the posts or alter the number of posts or even
cancel the whole process of recruitment and also
changing the recruitment criteria.

6. Only Indian Nationals need to apply. CANVASSING
IN ANY FORM WILL BE A DISQUALIFICATION.
Candidates are advised to visit our website-
www.npcil.nic.in for details at regular intervals.
Record of the non-selected candidates shall not be
preserved beyond 6 months from the date of
formationof select list.

7. NPCIL STRIVES TO HAVE A WORKFORCE WHICH
REFLECTS GENDER BALANCE AND WOMEN
CANDIDATES ARE ENCOURAGED TO APPLY.
NUCLEAR POWER - THE INEVITABLE OPTION

NUCLEAR POWER CORPORATION OF INDIA LIMITED
(A Government of India Enterprise)

KAKRAPAR GUJARAT SITE
PO: Anumala, Via: Vyara, Dist. Tapi, Gujarat, Pin - 394651
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NNNNNAAAAATIONTIONTIONTIONTIONAL BAL BAL BAL BAL BUILDINGS CONSTRUILDINGS CONSTRUILDINGS CONSTRUILDINGS CONSTRUILDINGS CONSTRUCTIONUCTIONUCTIONUCTIONUCTION
(A Government of India Enterprise)

NBCC Bhawan, Lodhi Road, New Delhi-110003 CIN-L74899DL1960GOI003335
An IS/ISO 9001:2008 Company

(for Consultancy & Project Management Division)

NBCC a Schedule “A” Navratna CPSU requires dynamic
and result oriented persons on regular basis through
Direct Recruitment for its operation.
CURRENT / SHORTFALL VACANCIES
TTTTT SI. No. : 1
YYYYY Post/Scale of pay (IDA)/ No. of vacancies :
General Manager (Engg.) - Civil E-6 (Rs. 36600-62000)
YYYYY TOTAL- 07UR-02 SC -02 ST-01 OBC - 02
YYYYY Upper Ageas on Closing date :  49 years
YYYYY Essential Qualification : Full time Degree in Civil
Engineering or equivalent from Government recognized
University / Institute.
YYYYY Essential Post Qualification Experience : 15
years experience in the field of PMC / EPC/Real
Estate / Infrastructure, out of which 2 years experience
in one step below post in the scale of pay of Rs. 32900-
58000 (IDA) or CDA pay scale Rs. 37400-67000, GP-
8700, if working in PSU/ Government or otherwise
drawing minimum annual CTC of Rs. 15 Lacs, if working
in private sector/banks. The candidates should have
experience in overall execution & monitoring of Multi -
disciplinary large value Projects independently
(Residential, Commercial, Industrial, Institutional,
Highways, Railways and Infrastructure sector etc).
Should have thorough knowledge of various tender
formats including CPWD, FIDIC conditions etc. Should
be well conversant with the preparation of Project
budget, cash flow etc. Shall possess ability to lead
multidisciplinary team of engineers and should be able
to handle Division / Region independently. Shall possess
knowledge of PPP projects and preparation of
presentations for the management. Should have handled
matters which are normally associated with senior
positions like Corporate Affairs, Business Development,
Arbitration, Claims & Liaison work with Govt.
Departments / Ministries.Candidates having proficiency
in use of Computer will be preferred.
TTTTT SI. No. : 2
YYYYY Post/Scale of pay (IDA)/ No. of vacancies :
Additional General Manager (Engg.)-Civil E-5 (Rs.
32900-58000)
YYYYY TOTAL-14UR-05 SC-03 ST-01 OBC-05
YYYYY Upper Ageas on Closing date : 45 years
YYYYY Essential Qualification : Full time Degree in Civil
Engineering or equivalent from Government recognized
University/Institute.
YYYYY Essential Post Qualification Experience : 12
years experience in the field of PMC / EPC / Real
Estate / Infrastructure, out of which 2 years experience
in one step below post in the scale of pay of Rs. 29100-
54500(IDA) or equivalent CDApay scale Rs. 15600-
39100, GP-7600, if working in PSU / Government or
otherwise drawing minimum annual CTC of Rs. 12 Lacs,
if working in private sector /banks.The candidates should
have relevant experience in construction related activities
i.e execution / supervision of construction works involving
earthwork, piling, road works, underground piping,
building works, RCC works, like deep foundations,
foundation of structures for heavy equipment, structural
steel works for industrial buildings, technological
structure and large value civil engineering projects etc.
Candidates should have handled contract, closing of
projects. Knowledge of ISO requirements for Quality
Management System and HSE requirements at project
sites will be an added advantage. Alternatively
candidates should have experience in design,
coordination with various agencies involved like clients,
consultants, contractors, Estimation, Tendering, Rate
analysis and Contract Management of construction
Projects etc. Knowledge of CPWD conditions of contract
and Specifications will be an added advantage.
Candidates having proficiency in use of Computer will
be preferred.
T T T T T  SI. No. : 3
YYYYY Post/Scale of pay (IDA)/ No. of vacancies :
General Manager (Finance) E-6 (Rs. 36600-62000)

YYYYY TOTAL - 01 OBC - 01
YYYYY Upper Ageas on Closing date : 49 years
YYYYY Essential Qualification : Associate / FellowMember
of ICAI/ICWAI or Full Time MBA (Finance) from
Government recognized University / Institute.
YYYYY Essential Post Qualification Experience : 15
years experience, out of which 2 years experience in
one step below post in the scale of pay of Rs. 32900-
58000(IDA) or CDA pay scale Rs. 37400-67000, GP-
8700, if working in PSU / Government or otherwise
drawing minimum annual CTC of Rs. 15 Lacs, if working
in private sector/ banks. Should have experience in
managing working capital both at Unit and Corporate
level. Should have experience of finalization of accounts
at unit level and consolidation of accounts at corporate
level. Knowledge of Indian GAAP and familiarity with
IFRS shall be preferred. Should have exposure to
preparation and monitoring Budgets at the corporate
level including initiative for cost control. Should have
knowledge of direct and indirect taxes relevant for
construction companies. Should have experience of
handling internal, statutory and government audits.
Should also be conversant with tendering procedure in
PSU / Government organization and familiarity with
computerized system.
TTTTT SI. No. : 4
YYYYY Post/Scale of pay (IDA)/ No. of vacancies :
Additional General Manager (Finance) E-5 (Rs. 32900-
58000)
YYYYY TOTAL - 04UR-02 SC -01 OBC - 01
YYYYY Upper Ageas on Closing date : 45 years
YYYYY Essential Qualification : Associate/Fellow Member
of ICAI/ICWAI or Full Time MBA (Finance) from
Government recognized University / Institute.
YYYYY Essential Post Qualification Experience : 12
years experience, out of which 2 years experience in
one step below post in the scale of pay of Rs. 29100-
54500(IDA) or equivalent CDA pay scale of Rs. 15600-
39100, GP-7600, if working in PSU / Government or
otherwise drawing minimum annual CTC of Rs. 12 Lacs,
if working in private sector/banks.Should have
experience in managing working capital both at Unit
and Corporate level. Should have experience of
finalization of accounts at unit level and consolidation
of accounts at corporate level. Knowledge of Indian
GAAP and familiarity with IFRS shall be preferred.
Should have exposure to preparation and monitoring
Budgets at the corporate level including initiative for cost
control. Should have knowledge of direct and indirect
taxes relevant for construction companies. Should have
experience of handling internal, statutory and
government audits. Should also be conversant with
tendering procedure in PSU / Government organization
and familiarity with computerized system.
TTTTT SI. No. : 5
YYYYY Post/Scale of pay (IDA)/ No. of vacancies :
General Manager (HRM) E-6 (Rs. 36600-62000)
YYYYY TOTAL - 01UR-01
YYYYY Upper Ageas on Closing date : 49 years
YYYYY Essential Qualification : Full time MBA/MSW/ Two
Years Post Graduate Diploma in Management from
Government recognized University / Institute with
Specialization in HRM / PM / IR as major subject.
YYYYY Essential Post Qualification Experience : 15
years experience, out of which 2 years experience in
one step below post in the scale of pay of Rs. 32900-
58000(1 DA) or CDA pay scale Rs. 37400-67000, GP-
8700, if working in PSU / Government or otherwise
drawing minimum annual CTC of Rs. 15 Lacs, if working
in private sector /  banks. Functional capabilities should
be inclusive of thorough knowledge of labour laws and
service regulations, disciplinary matters, application of
HRM concepts, tools and practices, such as manpower
planning, performance management, career planning,
succession planning, competency modeling,
competency appraisal etc. Exposure in industrial

relations having multiple trade unions scenario is
desirable. Experience in latest HR Practices and
Policies, dealing with retention and attrition aspects.
Candidates having knowledge and proficiency in use of
Computer will be preferred. Desirable Qualification:
Degree in Law
TTTTT SI. No. : 6
YYYYY Post/Scale of pay (IDA)/ No. of vacancies :
Additional General Manager (HRM) E-5 (Rs. 32900-
58000)
YYYYY TOTAL - 01UR-01
YYYYY Upper Ageas on Closing date : 45 years
YYYYY Essential Qualification : Full time MBA/MSW/ Two
Years Post Graduate Diploma in Management from
Government recognized University / Institute with
Specialization in HRM / PM / IR as major subject.
YYYYY Essential Post Qualification Experience : 12
years experience, out of which 2 years experience in
one step below post in the scale of pay of Rs. 29100-
54500(IDA) or equivalent CDA pay scale of Rs. 15600-
39100, GP-7600, if working in PSU / Government or
otherwise drawing minimum annual CTC of Rs. 12 Lacs,
if working in private sector/banks. Functional capabilities
should be inclusive of thorough knowledge of labour laws
and service regulations, disciplinary matters, application
of HRM concepts, tools and practices, such as
manpower planning, performance management, career
planning, succession planning, competency modeling,
competency appraisal etc. Exposure in industrial
relations having multiple trade unions scenario is
desirable. Experience in latest HR Practices and
Policies, dealing with retention and attrition aspects.
Candidates having knowledge and proficiency in use of
Computer will be preferred. Desirable Qualification:
Degree in Law
TTTTT PROCEDURE FOR APPLYING: The candidates are
required to apply online. The relevant link will be made
available from 0000 hrs. on 09.05.2015 under the head
“CAREER” of NBCC website i.e.
www.nbccindia.gov.in. Online submission of
application will be allowed on the website up to 2359
hrs. on 31.05.2015. No other mean/mode of the
application shall be accepted. Before filling application
online, candidates should keep ready scanned copy of
passport size photograph & signature in jpg/jpeg format
(Photo size less than 500 KB and signature size less
than 200 KB). Fill in the online form with all the relevant
details. Upload scanned copy of the photograph &
signature. Candidates should ensure that the relevant
details viz. Name, Date of Birth, Address, etc. entered
in NBCC online application should be correct. Detailed
procedure regarding payment of fees is explained under
“PAYMENT OF APPLICATION FEE”.
TTTTT PAYMENT OF APPLICATION FEE : Applicants/
Candidates are required to pay a non-refundable amount
of Rs. 1000/- (Candidate will be levied service tax and
service charge from their transaction bank, as
applicable). SC, ST, PWD & Departmental candidates
are exempted from payment of application fee.
Candidates are required to make application fee
payment through debit card/credit card/net-banking. The
candidates will be automatically/redirected to make
online payment (wherever fees is applicable), once the
form is successfully completed.
No other mode of payment will be accepted. Application
fee once paid will not be refunded under any
circumstances. Candidates are therefore requested to
verify their eligibility before payment of application fee.
TTTTT  SELECTION PROCEDURE
The Selection procedure will be decided by NBCC
depending upon the response received against each
post. The selection criteria can be by way of Personal
Interview or by way of Group Discussion & Personal
Interview or written test followed by Group Discussion
& Personal Interview or by any other appropriate way.
Decision of NBCC will be final in this regard. The names
of shortlisted candidates will be displayed on
www.nbccindia.gov.in under head “CAREER”
Separate individual e-mails will be sent to the shortlisted
candidates. The final selection of the candidates will
be based on the performance in the Personal Interview,
whereafter the “Offer of Appointment “shall be issued.
Selected candidates will be on probation for one year.
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        T T T T T  GENERAL INSTRUCTIONS
1. Candidates applying for more than one post

should apply separately for each post.

2. Fee, once paid, will not be refunded under

any circumstances. Candidates are therefore

requested to verify their eligibility before

paying the application fee.

3. Candidates can appear for GD & Personal

Interview either in English or in Hindi

language, as pertheir choice.

4. Candidates are advised to give specific,

correct, full information. All original

certificates/ documents in support of

information furnished in the application form

are to be produced at the time of GD / Personal

Interview / Written Test, failing which the

candidates will be dis-qualified for appearing

in GD/Personal Interview /Written Test.

Candidature of the candidate is liable to be

rejected at any stage of recruitment process

or after recruitment or joining, if any

information provided by the candidate is

found to be false or is not found in conformity

with eligibility criteria mentioned in the

advertisement.

5. Persons with Disability can also apply for any

of the above posts in accordance with

DOPTOM No. 36035/3/2004-Estt(Res)

dated 29.12.2005. Disability of applicants

applying against the posts reserved for

disabled persons should not be less than 40%.

Reservation against sub-quota for minority

community in the post reserved for OBC (NCL)

will be applicable as per DPE’sOMNo.6/6/

2011-DPE(SC/ST) dated 02.01.2012.

6. The upper age limit indicated is for general

category of candidates. Age relaxation for SC/

ST/OBC (NCL) /Persons with Disabilities

(PWD) will be as per Government guidelines

in this regard. Age Relaxation for Ex-

Serviceman will be service rendered in the

Armed Forces plus 03 years. Departmental

candidates will be given age relaxation of five

years provided they have atleast three years

of service left before superannuation.

Candidates from reserved category such as

SC/ST/OBC (NCL) can also apply against the

unreserved posts. However, age relaxation

will not be allowed to such category

candidates against unreserved posts.

7. In case of variation in name / surname / name

spelling mentioned in the application with that

in the respective certificates pertaining to

education / professional qualification / caste

/ etc., the applicant shall be required to

submit a certificate from SDM or equivalent

to this effect along with the respective

documents at the time of interview, failing

which the candidature shall be liable to be

cancelled. In case of change of surname of

female after her marriage, the candidate is

required to furnish marriage certificate and

notoriesd affidavit in this regard.

8. Relaxation of standard in selection against

reserved vacancies - if sufficient number of

reserved category persons are not available

on the basis of laid down general standards,

the general standards could be relaxed

suitably to fill up the reserved posts.

9. The crucial date for determining the age limit

& post qualification experience shall be the

closing date of online application. The date

of declaration of result / issuance of mark

sheet shall be deemed to be the date of

acquiring the qualification and there shall be

no relaxation on this account. Post

qualification experience on a post / level shall

be counted from the said date onwards.

10. Candidates working in Government, Semi-

Government Organization / Public Sector

Undertakings and Autonomous Bodies should

apply through proper channel or furnish “NO

OBJECTION CERTIFICATE” at the time of GD

/ written examination /personal interview.

However, in the event of difficulty in getting

NOC from their parent department, they may

submit an undertaking at the time of GD /

written examination/interview that they will

not claim any service transfer benefits /

protection of pay in case of their selection.

However, they have to produce the proper

relieving order from their organization, in the

event of their selection, at the time of

reporting for joining.

11. Only SC/ST/PWD Candidates called for Group

Discussion / Personal Interview shall be paid

to and fro 3"* AC rail fare (other than

Rajdhani/Shatabdi Express) from the nearest

railway station of the declared place of

residence by the shortest route beyond 30

km. subject to production of rail ticket.

12. Selected candidates will be required to serve

in any part of India or abroad including its

subsidiaries & JVs companies as per the

discretion / requirement of the Company.

13. Wherever CGPA / OGPA or grading system in

a degree / diploma is awarded; equivalent

percentage of marks should be indicated in

the application form as per norms adopted

by the University / Institute. The candidates

will have to produce a copy of these norms

with respect to his / her university / institute

at the time of GD / Personal Interview.

14. The mere fact that a candidate has submitted

application against the advertisement and

apparently fulfilling the criteria as prescribed

in the advertisement would not bestow on

him/her the right to be definitely called for

interview/considered further for selection

process. In case of overwhelming response,

NBCC reserves the right to shortlist the

candidates by fixing revised eligibility criteria.

In case of non suitability of candidates for the

post applied for, NBCC at its discretion can

offer a suitable post in the lower level. Only

shortlisted candidates will be intimated

through email or by post for the proposed

written test/GD/Personal Interview.

15. Candidates should bring copy of printout of

online filled application form and interview call

letter along with photograph and attested

copies of documents viz. (a) matriculation/

secondary certificate as proof of date of birth

(b) complete set of mark sheets / degree

certificate in support of qualification (c) proof

of complete experience along with pay scales

for each position held (d) caste certificate in

format prescribed by Govt, of India (if

applicable) (e) disability certificate issued by

the competent authority (if applicable) & (f)

Pay-in-slip (if applicable) along with all

original certificates / experience certificates

for verification.

16. Fringe Benefits: HRA, CPF, Gratuity, Leave

Encashment, Perks; Performance Related Pay

etc. will be admissible as per NBCC Rules, as

applicable from time to time.

17. No. of vacancies mentioned above may

increase or decrease depending upon the

requirement of the Company.

18. NBCC reserves the right to cancel this

advertisement and/or the selection process

for any of the above posts without assigning

any reason.

19. Candidates are advised to keep their e-mail

ID active at least for one year. No change in

e-mail ID will be allowed once entered. All

future correspondence shall be sent via e-

mail only.

20. Any corrigendum / addendum / errata in

respect of the above advertisement shall be

made available only on our official website

w w w.nbccindia.gov.in under head:

CAREER No further press advertisement will

be given. Hence prospective applicants are

advised to visit NBCC website regularlyfor

above purpose.

21. Any canvassing, directly or indirectly, by the

applicant will disqualify his / her candidature.

22. Any legal proceedings in respect of any matter

of claim or dispute arising out of this

advertisement and / or applications in

response thereto shall be subject to

jurisdictions of Courts at Delhi. In case of any

ambiguity / dispute arising on account of

interpretation other than English, the English

version will prevail.

THE STATE TRADING
CORPORATION OF INDIA LTD.

REQUIREMENT OF EXPERIENCED
PROFESSIONALS

The STC. of Into Limned, a premer international Tradng
Company under the admnistrabw control ot Mlnsfry
of Commerce and Industry. Department ol
Commerce, Is engaged m exports. Imports and
domestic tracing operations In a wide variety ot
commodities With the vision to be a leading world
class trading organization, continuously diversifying
and delrverlng excellence In all areas of its operations
thereby enhancing stakeholders’ value, STC Strives
lor employee growth alongwith the organizational
growth. Having an immense presence «i the tradng
sector. STC has offices In 17 locations across India
New Delhi. Anmedabad, Agra, Bangalore, Bhopal,
Chennai, Hyderabad, Jalandhar. Kolkata, Mumbai,
Coimbatore, Cochin, Gandhidham, Guntur, Kanpur,
Silvassa. Puducherry STC rsheadquarted m New
Delhi, STC Invites applications trom talented and
experienced professionals for the following positions:-

Post Designation Grade & No. of Location(s)
Code  Scale of Pay (IDA) Vacancies

01 General Manager 01 OBC Corporate
(Finance)(E-7) (NCL) Office,
Rs. 43.200-66.000 New Delhi/

Any Branch
Office.

02 Joint General Manager 01 UR Corporate
(Corporate Communication Office,
& Public relations) (E-6) New Delhi/
Rs. 36.600-62,000 Any Branch

Office
03 Chief Manager 01 UR Corporate

(Official Language) (E-4) Office,
Rs. 29,100-54,500 New Delhi/

Any Branch
Office

04 Chief Manager 01 UR Corporate
(Personnel) (E-4) Office,
Rs. 29.100-54.500 New Delhi/

Any Branch
Office

05 Chief Manager 01 OBC Corporate
(CSR) (E-4) (NCL) Office,
Rs. 29,100-54.500 New Delhi/

Any Branch
Office

(Legend : UR-Unreserved. OBC (NCL) • Other
backward Classes (non-creamy layer). SC-Scheduied
Caste. ST-Scneduled Tribe). Relaxations tor SC/ST/
OBC (NCL)/PwD/Ex-Servicemen will be as per
Government of India guidelines.
The detailed requirements ol each post and application
format may be seen in the ‘Careers’ tab on STC’s
website www.ste.gov.in. Interested candidates who
fulfill the requirements of the posts may send their
application in the prescribed format by ordinary post
to Box No. DEL 231217. The Times ot India, Bahadur
Shah Zafar Marg, New Delhi -110103, latest by 31st
May. 2015. A scanned copy of the signed application
in the prescribed format should also be sent by email
to: cereers@stc.gov. in latest by 31st May. 2015,
23:59 Hrs.
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åëâë-ÀùáõÉ-ÝðìÞäìçýËíÜë_ ÛHëÖë çú ìäzë×a ìÜhëù 10
ìØäç×í åw ÀßíÞõ áÃÛÃ 50 ìØäçÞð_ ±Þõ çßõßëå 35
ìØäçÞð_ áë_Úð µÞëâð äõÀõåÞ ÛùÃäÖë èåù, IÝëßõ äõÀõåÞÜë_
Üâõáë çÜÝÞù çØûµÕÝùÃ Àßí, ÒVËõLÍ ±Õ ±ëËaVËÓ Þí
ÖëáíÜ á´ ±×äë VäÝ_ åíÂíÞõ ßùÉÃëßíÞð_ ±õÀ Þäð_ Zëõhë ±ë
Àáë åíÂíÞõ µÛ_ð Àßí åÀëÝ.

±ëÕHëë ÃðÉßëÖ ßëFÝÜë_ ½B²Ö ÜëÖë-ìÕÖë±ù äõÀõåÞÜë_
ÕùÖëÞë ç_ÖëÞùÞõ çÜß ÀõQÕ Àõ çÜß ±õ@ËíäíËí{Üë_ ÜñÀõ Èõ.
èùÚí @áëçíçÞù ¿õ{ ÕHë äÔí ßXÝù Èõ. Õß_Öð ìäÇëßù Àõ
äõÀõåÞ ÕðßÖ_ð É åíÂõáð_ VÀõËÙÃ, Íÿù¹Ã, ìÃËëß äÃëÍäë Éõäí
ÕþT²ìkë ßùÉÃëßí ÜõâääëÜë_ ÛìäWÝÜë_ À´ ßíÖõ µÕÝùÃí
×ëÝ ? äõÀõåÞÜë_ É åíÂõáí Õþäòìkë±ùÞõ äõÀõåÞ ÚëØ ±PÝëç
ØßìÜÝëÞ ÕHë çÖÖ Çëáð ßëÂäí É ÕÍõ. ÕHë ±PÝëç
ØßìÜÝëÞ ±ë ÚÔí ÕþT²ìkë±ù Çëáð ßëÂäëÞù ±ëÕHëÞõ çÜÝ
É @Ýë_ ßèõ Èõ ? Öù ÕÈí äõÀõåÞÜë_ ±õäí Öõ À´ ÕþT²ìkë Àßäí
Àõ Éõ ±PÝëç ØßìÜÝëÞ ±ùÈë çÜÝÜë_ ßùÀëHë çë×õ Çëáð ÕHë
ßëÂí åÀëÝ ±Þõ äâí, Öõ ßùÉÃëßáZëí ÕHë èùÝ !

±ëÕHëë ìåZëíÖ ±Þõ çQ²© ÃðÉßëÖ ßëFÝÜë_ èÉ\ Þäí
ÃHëí åÀëÝ Öõäí ÒVËõLÍ ±Õ ±ëËaVËÓÞí Àáë åíÂäëÞí ±ëÕÞõ
ÛáëÜHë Àßäí Èõ. ÒVËõLÍ ±Õ ±ëËaVËÓ ÖßíÀõ ÃíÖ Ãë´ åÀëÝ,
åõß-åëÝßí Àèí åÀëÝ, ìÜÜí¿í Àßí åÀëÝ ±Þõ çú×í äÔð
áùÀìÕþÝ ÖõÜÉ çú×í äÔð äâÖß ±ëÕÖð_ Zëõhë VËõLÍ ±Õ
ÀùÜõìÍÝÞ ÚÞäëÞð_ ÕHë ìäÇëßí åÀëÝ.

VËõLÍ ±Õ ±ëËaVËùÞõ ìäìäÔ Ëíäí ÇõÞáùÞë áùÀìÕþÝ
ÀëÝý¿ÜùÞõ ÀëßHëõ çëßí ßùÉÃëßíÞí ÖÀù ÕþëMÖ ×´ Èõ. äâí,
Öõ±ù ÕùÖëÞë ÂëÞÃí åùÞõ ÀëßHë±õ ÕHë çëß_ð äâÖß Üõâäí
åÀõ Èõ. µÕßë_Ö áBÞ Éõäë åðÛ
Õþç_Ãù±õ ÕHë ±ëäë ÀáëÀëßùÞë åùÞð_
±ëÝùÉÞ ×Öð_ èùÝ Èõ. äâí, VÀ>áù,
Àùáõ½õ ÖõÜÉ ÝðìÞäìçýËí±ù ÕHë
ÕùÖëÞë äëìæýÀ ÀëÝý¿ÜùÜë_ ±ëäë VËõLÍ
±Õ ±ëËaVË / ÀùÜõìÍÝÞùÞõ ÚùáëäÖë
èùÝ Èõ. ÉõÜë_ äâÖß ±LÝ ÀëÝý¿ÜùÞí çßÂëÜHëíÜë_ ±ùÈ\_ Üâõ
Èõ, Õß_Öð áùÀìÕþÝÖë çëßí äÔõ Èõ ±Þõ ç_ÕÀùý äÔõ Èõ Éõ
ÛìäWÝÜë_ Cëb_ ÀëÜ ±Õëäí åÀÖë èùÝ Èõ.

±ëÉÞí ÖHëëäÛßí ìÉ_ØÃíÜë_ VËõLÍ ±Õ ±ëËaVË / ÀùÜõìÍÝÞ
ÕùÖëÞë V×ñâ ÖõÜÉ çðZÜ èëVÝ ¦ëßë áùÀùÞõ ÜÞùß_É Õðßð_ ÕëÍõ
Èõ ÖõÜÉ ÖõÜÞí °äÞ åöáíÞõ èâäí ÚÞëäõ Èõ.

VËõLÍ ±Õ ±ëËaVË/ÀùÜõìÍÝÞ×í çÜëÉÞõ ×Öë_ áëÛ Ñ
ˆ ±ëäë ÕþÀëßÞë ÜÞùß_ÉÞ×í TÝã@ÖÞð_ OáÍÕþõåß ÀoËÿùáÜë_

ßèõ Èõ. ˆ VËÿõçÜë_ ßèõÖí TÝìÀÖÞë ìÚþ×ÙÃ ÔíÜë ÕÍõ FÝëßõ
ÜðUÀõáíÜë_ èâäë ÜñÍÜë_ ßèõäë×í VËÿõç ÀoËÿùáÜë_ ßèõ Èõ. ±ëäð_
Àùá_ìÚÝë ÝðìÞäìçýËíÞë ÀLçSËLË ÜëÀó VËõìÚÇÞð_ ìßçÇý Èõ. ˆ
ÞõÇßá Õṍ Þ ±×ëýÖû À<ØßÖí ØðÑÂëäëÜë_ ÜÞùß_ÉÞ ±õÀ çëßë
ìßáíäß çÜëÞ Èõ. ˆ áùÜë ìáLÍë ÝðìÞäìçýËíÞë ìßçÇý ÜðÉÚ
ÜÞùß_ÉÞ×í åùËó ËÜý ÜõÜßí (Ë>_Àë çÜÝÞí ÝëØåã@Ö) Üë_
äÔëßù ×ëÝ Èõ. Âëç ÀßíÞõ T²©ù Õß ÖõÞí äÔð çëßí ±çßù
½õäë Üâí Èõ. ˆ CëHëí äëß ÀõËáëÀ Üðtë±ù ±_ÃõÞù VËÿõç ÖõÞë
ÕßÞí ÀËëìZëÀë±ù çë_ÛâíÞõ Øñß ×Öù èùÝ Èõ.

ì¿ÀõËÞí ßÜÖÞí ÇÇëý çìÇÞ ÖõÍ<_áÀßÞë ÞëÜ áíÔë ìäÞë
Àõäí ßíÖõ ×´ åÀõ ? Öõ É ÕþÜëHëõ VËõLÍ ±Õ ±ëËaVË Àõ
ÀùÜõìÍÝÞÞí ÇÇëý ìÚþËÞÞë ÒÉ^Íí ÀëËóßÓ ±Þõ ÒÃþõÃ ÍõÞÓÞë ÞëÜ
áíÔë ìäÞë ±Ôðßí Èõ. ±ëÉÞë CëHëë Âßë ÀùÜõìÍÝÞù Àõ VËõLÍ
±Õ ±ëËaVËç Öõ±ùÞõ ÕùÖëÞë Ãðv ÜëÞõ Èõ. ±ÎÀùçý ±õÀáTÝÞí
ÉõÜ É...!

VËõLÍ ±Õ ±ëËaVË ÚÞäëÞë áëÛ Ñ ˆ ÛìäWÝÜë_ ±õÍäùÀõË,
ÕþùÎõçß, ËÿõÞß, ÀáëÀëß Àõ ÞõÖë ÖßíÀõÞí ßùÉÃëßíÞí ÖÀù
Üõâääë ´EÈ\Àù ÜëËõ VËõLÍ ±Õ ±ëËaVË ÚÞäëÞù ìäÀSÕ ±õÀ
±ëØåý ìäÀSÕ ÚÞí åÀõ Èõ. ˆ ÛëßÖÞë CëHëë ÞõåÞá áõäáÞë
VËõLÍ ±Õ ±ëËaVË ÕùÖëÞí áùÀìÕþÝÖëÞõ ÀëßHëõ ´LÍVËÿíÝëáíVË
ÉõËáí ÀÜëHëí Àßäë áëBÝë Èõ. ˆ ÀõËáëÀ áùÀìÕþÝ VËõLÍ ±Õ
±ëËaVËÞõ ìÎSÜùÜë_ ÖõÜÉ Ëíäí ìçßíÝáùÜë_ ÀëÜ Üâäë áëBÝð_
Èõ. ˆ ÀëßìÀØaÞë Àù´ ±õÀ ZëõhëÜë_ ÕùÖëÞí ÀëßìÀØa ÚÞëäí
ÇñÀõáë±ù VËõLÍ ±Õ ±ëËaVË ÚÞíÞõ ÕùÖëÞù ÉÞç_ÕÀó (P.R.
Public Relations) äÔëßí åÀõ Èõ. ˆ ±ë Àáë×í
ç_ØõåëTÝäèëßÞí VÀíá ìäÀçõ Èõ. ÕùÖëÞð_ B²Õ äÔõ Èõ. ÖõÜÉ
çëßí ßùÉÃëßí ÜëËõ Éõ äÖðýâùÜë_ Éäð Éwßí èùÝ ÖõÜë_ çßâÖë×í
±Þõ {ÍÕ×í Õþäõå ÕHë Üâí åÀõ Èõ. ˆ ßùÉÃëßíÞë ±ë ZëõhëÜë_
Àù´ÕHë ªÜßÞí TÝã@Ö, Àù´ÕHë ÕþÀëßÞí åöZëìHëÀ áëÝÀëÖ
ÔßëäÖí èùÝ, Öù ÕHë ½õÍë´ åÀõ Èõ. äâí Ëíäí ÕßÞë åùÜë_
±ëääëÞð_ èùäë ÈÖë ìèßù-ìèßù´Þ Éõäù ±ëÀæýÀ ØõÂëä èùäù
Éwßí Þ×í. ˆ VËÿõçÛßí ÀëßìÀØaÜë_ ÕëËó-Ëë´Ü ÕHë VËõLÍ ±Õ
±ëËaVËÞð_ ÀëÜ Àßäë×í ÖHëëäÜë_×í Üðã@Ö Üâõ Èõ ±Þõ áë_ÚëÃëâõ
VäÛëä ±ëÞ_Øí ±Þõ µIçëèí ÚÞõ Èõ.

VËõLÍ ±Õ ±ëËaVË/ÀùÜõìÍÝÞ Àõäí ßíÖõ ÚÞí åÀëÝ ?
ˆ VËõLÍ ±Õ ±ëËaVË ÚÞäëÞí Àâë±õ ÛÃäëÞÞí ÛõË

Èõ. Öõ Éõ Öõ TÝã@ÖÜë_ ÉLÜ½Ö É èùÝ Èõ. ±ëäí ÀâëÞõ åíÂäí

äõÀõåÞÜë_ ßùÉÃëßíÞí ÖÀ Ñ ÒVËõLÍ ±Õ ±ëËaVËÓ ÚÞù

ßùÉÃëßÞí ±ëçÕëç
 ßëÉõLÄ µÕëKÝëÝ

Þõ´äõáí ìáBÞë´Ë ÀùÕùýßõåÞ ìá. Ñ ÇõLÞë´

ÉBÝëÞð_ ÞëÜ Ñ ÎëÜëýìçVË Ëÿõ´Þí, áõÚ ËõÀìÞåíÝÞ, Ëÿõ´Þí,
É\ìÞ. VËõÞùÃþëÎß Ëÿõ´Þí, ÍõËë ±õLËÿí ±ùÕßõËß Ëÿõ´Þí, ±ëìç.
Ëë´ìÕVË, ìßçõMçìÞVË

ÉBÝëÞí ç_AÝë Ñ 23

±ùÞ áë´Þ ±ß°Þí  ÈõSáí ÖëßíÂ Ñ 13-5-2015

äõÚ çë´Ë Ñ www.nicindia.com

LÝðã@áÝß Õëäß ÀùÕùýßõåÞ ±ùÎ ´ãLÍÝë ìá. Ñ
Úðá_Øåèõß (Ýð.Õí.)

ÉBÝëÞð_ ÞëÜ Ñ VËë´ÕõLÍßí ±ëìç., Þçý, ±ùÕßõåÞ ì×ÝõËß
±ëìç., ±õ@ç-ßõ ËõÀìÞåíÝÞ, ÍõLËá èë´ìÉìÞVË, çÚ
±ùìÎçß, Íÿë´äß ÀÜ Õ_Õ ±ùÕßõËß ÀÜ ÎëÝßÜõÞ, ±ëìç.

ÉBÝëÞí ç_AÝë Ñ 20

±ß° VäíÀëßäëÞí  ÈõSáí ÖëßíÂ Ñ 23-5-2015

äõÚ çë´Ë Ñ www.npcil.nic.in

çùáëß ±õÞ°ý ÀùÕùýßõåÞ ±ùÎ ´ãLÍÝë Ñ Þäí ìØSèí

ÉBÝëÞð_ ÞëÜ Ñ  Íõ. ÉÞßá ÜõÞõÉß (ìÎÞëLç), ÜõÞõÉß
(ìÎÞëLç), ìçìÞÝß ±õÀëµLËç ±ùìÎçß, É\ìÞ. ±õÀëµLËLË

ÉBÝëÞí ç_AÝë Ñ 08

±ùÞáë´Þ ±ß°Þí ÈõSáí ÖëßíÂ Ñ 25-5-2015

äõÚ çë´Ë Ñ www.seci.gov.in

çõLËÿá ´áõ@ËÿùìÞ@ç ìáìÜËõÍ Ñ Ãë{íÝëÚëØ

ÉBÝëÞð_ ÞëÜ Ñ ±õìÀ{. ÍëÝßõ@Ëß (ìÎÞëLç), ÉÞßá ÜõÞõÉß
(R ±õLÍ D), ±ëìç. ÉÞßá ÜõÞõÉß (±õÇ±ëßÍí / ìç@ÝðßíËí
çäõýáLç ÃþðÕ), ÇíÎ ÜõÞõÉß (ÕþùÍÀåÞ / Üë´¿ùäõä), ìçìÞÝß
ËõÀìÞÀá ÜõÞõÉß (Üë´¿ùäõä / ßõáäõ ìçVËÜ ±õLÍ ÕþùÍÀåÞ),
ìçìÞÝß ÜõÞõÉß (ÜëÀõýËÙÃ), ËõÀìÞÀá ÜõÞõÉß (@äùáíËí
ÀoËÿùá), ËõÀìÞÀá ÜõÞõÉß (ìç@ÝðßíËí çäõýáLç ÃþðÕ), ±ëìç.
ÜõÞõÉß (ìçìäá ±õãLÉ.), ÜëÀõýËÙÃ ±ùìÎçß, ÜõìÍÀá
±ùìÎçß, ÕçùýÞá ±ùìÎçß, ±ëìç. ìç@ÝðßíËí ±ùìÎçß,
Ëÿõ´ÞÙÃ ´Þ ÇëÉý, ÜõÞõÉÜõLË Ëÿõ´Þí (ìÎÞëLç), ìçìÞÝß
ÕçùýÞá ±ëìç.

ÉBÝëÞí ç_AÝë Ñ 25

±ß° VäíÀëßäëÞí ÈõSáí ÖëßíÂ Ñ 14-5-2015

äõÚ çë´Ë Ñ www.celindia.co.in

ÝðìÞÝÞ ÕãOáÀ çìäýç ÀìÜåÞ Ñ Þäí ìØSèí

ÉBÝëÞð_ ÞëÜ Ñ çëÝãLËVË (´áõ./ ÞùÞ ìÍVËÿÀËíä), ËõÀìÞÀá
±ùìÎçß (ÎùßõVËÿí), ìçìÞÝß ±ëìç. ÀoËÿùáçý ±ùÎ Üë´Lç,
ÍõMÝðËí ÍëÝßõ@Ëß (ÞùÞ-ËõÀìÞÀá), ±ëìç. ÕþùÎõçß

ÉBÝëÞí ç_AÝë Ñ 12

±ùÞáë´Þ ±ß°Þí  ÈõSáí ÖëßíÂ Ñ 14-5-2015

äõÚ çë´Ë Ñ www.upsc.gov.in

´LËõìáÉLç OÝðßù Ñ Þäí ìØSèí

ÉBÝëÞð_ ÞëÜ Ñ ìçìÞÝß ìÜÀõÞíÀ

ÉBÝëÞí ç_AÝë Ñ 05

±ß° VäíÀëßäëÞí  ÈõSáí ÖëßíÂ Ñ 10-5-2015

äõÚ çë´Ë Ñ www.mha.nic.in

ÇõLÞë´ ÕõËÿùìáÝÜ ÀùÕùýßõåÞ ìá. Ñ ÇõLÞë´

ÉBÝëÞð_ ÞëÜ Ñ É\. ±õãLÉ. ±ëìç. (ÀõìÜÀá/ìÜÀõ./´áõ./
´LVË%ÜõLËõåÞ / ±ùËùÜùÚë´á)

ÉBÝëÞí ç_AÝë Ñ 104

±ùÞáë´Þ ±ß°Þí  ÈõSáí ÖëßíÂ Ñ 11-5-2015

äõÚ çë´Ë Ñ www.cpcl.co.in

(±õQMáùÝÜõLË LÝñ{, Öë. 25-4-2015)

±LÝ ½èõßÂÚß
Þ åÀëÝ. ±ëäí ÃõßçÜÉÞõ ÀëßHëõ CëHëí TÝã@Ö±ùÞõ ±ëäí Àâë
åíÂäëÞí ´EÈë ÖõÜÉ ÖöÝëßí ÀßäëÞí ÜëÞìçÀ çFÉÖë èùäë
ÈÖë_ Öõ±ù VËõLÍ ±Õ ±ëËaVË ÚÞÖë ±ÇÀëÝ Èõ. äëVÖäÜë_
çëßë VËõLÍ ±Õ ±ëËaVËÞë åùÞí çíÍí ÜõâäíÞõ ÖõõÞõ çÖÖ
½õÝë Àßäë×í, Þäë ìäæÝù µÕß ç_åùÔÞ ÀßíÞõ ÜëìèÖí
±õÀhëíÖ Àßäë×í, ±ìßçëÞí çëÜõ ÕßÎùÜýLç Àßäë×í, åw±ëÖÜë_
À<Ë<_ÚíÉÞù, ìÜhë äÖðýïâÞí çÜZë ßÉ\±ëÖ Àßí Öõ±ùÞë ±ùÕíÞíÝÞ
±õÀhë Àßí Öõ ÜðÉÚ çðÔëßë-äÔëßë ÀßÖë ßèíÞõ ±ë Àâë åíÂí
åÀëÝ Èõ. ±èÙ ìäìÔäÖû ßíÖõ VËõLÍ ±Õ ±ëËaVËÞí Àâë
åíÂäëÞë ±PÝëç¿Üù åíÂäëÜë_ áëÃÖë Çùyç çÜÝÞõ
ÚØáõ, FÝëßõ çÜÝ Üâõ, IÝëßõ ÖõÞù µÝÕùÃ ÀßíÞõ VäÝ_ ÜèõÞÖ
ÀßíÞõ çÖÖ åíÂÖë ßèõäëÞð_ èùÝ Èõ. ˆ CëHëë VËõLÍ ±Õ
±ëËaVËù ÕùÖõ ÕùÖëÞë èë× ÞíÇõ ÀõËáëÀ ±ëìçVËLË ÖöÝëß
ÀßÖë èùÝ Èõ. ±ë ÜëËõ Öõ±ù ìÞãUÇÖ ÒÎíÓ á´Þõ ÖëáíÜ
±ëÕÖë èùÝ Èõ. äõÀõåÞÞë ìØäçùÜë_ ±ëäí ±õ@ËíäíËí{ äÔí
ÉÖí èùÝ Èõ. ±ë ÕþÀëßõ ÕHë ÀùgÇÃ á´Þõ åíÂí åÀëÝ. CëHëí
ÂëÞÃí ç_V×ë±ù ÕþùÎõåÞáí ±ëäí ËÿõÞÙÃ ±ëÕÖí èùÝ Èõ. ˆ
ÃëÝÞ, äëØÞ Éõäí Àáë åíÂäÖí ç_V×ë±ù ÕùÖëÞë ìäzë×a±ùÞë
VËõÉ åù ÃùÌäÖí èùÝ Èõ. ÉõÜë_ É\Øë É\Øë ÕþÀëßÞë VËõLÍ ±Õ
±ëËaVË ÚÞäëÞí ÖÀ µÛí ×ëÝ Èõ.

VËõLÍ ±Õ ±ëËaVËÞí ÜÝëýØë±ù Ñ ˆ ½õ á_Ç/ìÍÞß Àõ
ÚþõÀ ÎëVË ØßìÜÝëÞ ±ëäù ÒåùÓ ÝùÉäëÜë_ ±ëäõ, Öù Öõ ìÞWÎâ
½Ý Èõ. ÀëßHëÀõ Öõ±ùÞë èë×Üë_ Ííå èùäë×í, Öëáí ÕëÍí
åÀÖë Þ×í. FÝëßõ Öëáí±ù Öù ±ë ÀáëÞë ÀáëÀëßùÞù ÕþëHë
Èõ. ˆ ±ë ÀáëÜë_ Øß 10-15 çõÀLÍõ lùÖëÃHë ÖßÎ×í
èçäëÞù/Öëâí±ùÞù ±äëÉ ±ëääù ½ṍ ±õ. ÞèÙÖß ÃÜõ Öõäù

çëßù ÀáëÀëß ÕHë Úõ - hëHë ìÜÞíË×í
äÔð ËÀí Þ åÀõ. ±ëÜ, ±ë ÀáëÜë_
ìßVÕùLç Üâäù ÂñÚ Éwßí Èõ.

VËõLÍ ±Õ ±ëËaVË ÚÞäë
ÜëËõÞë çñÇÞù Ñ  ˆ @ÝëßõÝ Úí½Þë
½õÀ çë_ÛâíÞõ ÀùÜõÍí Þ ÀßëÝ. ±ë

ÜëËõ ÂðØÞë É ½õÀ ì¿±õË Àßäë ÕÍõ. ½õÀ ÚÞëääëÞí ìäìäÔ
Õ©ìÖ±ù ÕöÀíÞí ±õÀ çßÂëHëíÞí Õ©ìÖ Èõ. ÉõÜ Àõ Ryming
words TV ±Þõ BV Þí çßÂëÜHëí, äë´Î ±Þõ Üë´ÀÞí
çßÂëÜHëí (ÉõÜ Àõ Ú_ÞõÞù ±äëÉ ¬Çù èùÝ Èõ) ÖõÉ ÕþÜëHëõ
±ìÖåÝùã@ÖÛßí çßÂëÜHëí ÉõÜ Àõ ±õÀ ÈùÀßù À>ÖßëÞí Õñ_ÈÍí
±õÀ Õë´ÕÜë_ Ûßëäí ßXÝù èÖù IÝëßõ Àù´±õ ÀXÝð_ Àõ ±ëÜ
Àßäë×í À>ÖßëÞí Õñ_ÈÍí çíÔí ÞèÙ ×ëÝ IÝëßõ ±õ ÈùÀßë±õ
ÉäëÚ ±ëMÝù Üëßõ À>ÖßëÞí Õñ_ÈÍí çíÔí Àßäí Þ×í, ÕHë ±ë
Õë´ÕÞõ äë_Àí Àßäí Èõ ! ±×äë ±õÀ ÈùÀßù À>ÖßëÞí Õñ_ÈÍíÞõ
Õë´ÕÜë_ ±õäí ßíÖõ Ûßëäí ßXÝù èÖù, ½Hëõ ±ÜõìßÀÞ VÕõç
±õÉLçí ÞëçëÞù çëÝìLËVË ßùÀõË çë×õ ßÜí ßXÝù Þ èùÝ !
½õ Àõ ±ëäë ½õÀÞð_ ±ëÝðWÝ ±õÀ TÝã@Ö çÜZë ±õÀäëßÞð_ É èùÝ
Èõ, ìçäëÝ Àõ ±õ TÝã@Ö ½õÀ Ûñáí ½Ý ! ½õ Àõ ½õÀ åùÔäëÞí
çú×í ÝùBÝ Õ©ìÖ ÀßLË ËùÕí@ç ÕßÞë ÀËëZëÞí Èõ. ±ëÜ
ÈÖë_Ýõ ì¿ÀõË, ÕIÞí, ÕþÔëÞ äÃõßõ ÀùÜõìÍÝÞùÞë ÎõäìßË ËùÕí@ç
äæùý×í ßèõáë Èõ.

É\Øë É\Øë ÕþÀëßÞí ÀùÜõÍí±ù Ñ
çOÉõã@Ëä ÀùÜõÍí Éõäí Àõ ÜõìßEÝñ±á ÀùÜõÍí, ÕùáíËíÀá

ÀùÜõÍí, ËíÞ ±õÉ ÀùÜõÍí, ìÎáùçùÎíÀá ÀùÜõÍí (èëVÝ çë×õ
ç_Øõå), VÀõÇ ÀùÜõÍí (Õë_ÇõÀ ìÜÞíËÞí åùËó ìÎSÜwÕí ÀùÜõÍí)
´QÕþù ÀùÜõÍí (ÛëßÖÜë_ èÉ\ åw±ëÖ Àõ ÉõÜë_ Úõ Õëhëù VËõÉ
Õß ±ëäõ Àõ ÉõÜÞë ç_äëØù Öù ÌíÀ Õëhëù ÕHë Þyí Þ èùÝ
±Þõ ÕþõZëÀù Àèõ Öõ ìäæÝ Õß Àèõ Öõ Õëhë ÚÞíÞõ ÀùÜõÍí ÀßäëÞí
ßèõ Èõ, äâí Úí½ ÕþõZëÀ ÒVËùÕÓ ÚùáíÞõ Õëhë ÚØáí åÀõ Öõäí
TÝäV×ë ßèõáí Èõ.) QÝñì{Àá ÀùÜõÍí (50% ç_ÃíÖ ±Þõ 50%
ÕõßùÍí), ÃõÃ ÀùÜõÍí (Õç_Ø Àßõáë ìäæÝ Õß Úõ-hëHë TÝã@Ö±ùÞù
ç_äëØ) äÃõßõÞù çÜëäõå ×ëÝ Èõ. ÀùÜõÍíÝÞ ½õ É\Øí É\Øí
TÝã@Ö/ÕþëHëí/ÕìßãV×ìÖÞù ±äëÉ ÀëÏäëÞí Àâë-ìÜÜí¿í ÕHë
½HëÖù èùÝ Öù ÖõÞõ äÔð çÎâÖë Üâõ Èõ.

±èÙ çõLç ±ùÎ XÝðÜß (Úðì©°äí±ù ÜëËõ É), TèíË
(áë_Úð ±ëÝðWÝ ÔßëäÖð_ Ü_Ø Ü_Ø VÜíÖ), áëÎËß (Ë>_À<_ ±ëÝðWÝ
ÔßëäÖð_ ±|èëVÝ), çËëÝß (TÝ_Ã/ÀËëZë), OáõÀ XÝðÜß (ÞÞëÜí
Éõäë Ã_Ûíß ìäæÝù Õß ½õÀ) äÃõßõÞù ÉwìßÝëÖ ÜðÉÚ µÕÝùÃ
Àßäë×í VËõLÍ ±Õ ÀùÜõìÍÝÞ ÖßíÀõ çÎâÖë Üâõ Èõ. Õß_Öð
{ÍÕí çÎâÖë Üõâääë ÜëËõ ±õÍSË ÀùÜõÍí Àõ Ëù´áõË XÝðÜß
(Üâ, Üñhë, ÃâÎë, åõÍë Éõäë ìÇÖßí ÇÍõ Öõäë ìäæÝù) Þù
çèëßù Þ áõäù. ÀëÞÜë_ ´Ýß ÎùÞ ÛßëäíÞõ ¬Çð ½õ´Þõ
ÇëáÖë Àùáõ°ÝÞ ÝðäëÞÞù ÕÃ ÀõâëÞí Èëá Õß ÕÍõ ±Þõ
ÝðäëÞ VÀõËÙÃ Àßäë áëÃõ, Öù Öõ ½ṍ Þõ èçäð_ ±ëäõ, ÕHë Àù´
T²©Þù ÕÃ ÕÍõ, Öù Öõ Ëÿõ°Íí ÚÞí ½Ý !  ±õÀ ÀùÜõÍí ÍÿëÜëÜë_
ÕùÖëÞí ÕIÞíÞõ ±áÃ wÕÜë_ ½ṍ Þõ ÖõÞë ÕìÖÞù ßùá ÀßÖë
ÀáëÀëßõ èëËó±õËõÀ ±ëäõ, ÖõÞù ßùá ÀßäëÞù èÖù. ±Þõ ÂßõÂß
Öõ É çÜÝõ Éõ Öõ ÀáëÀëßÞõ èëËó ±õËõÀ ±ëäõáù. ÕHë áùÀù ÖõÞõ
±õ@ËÙÃ çÜ°Þõ Öëâí±ù ÕëÍÖë ßXÝë, èçÖë ßXÝë. ±Þõ
Àù´±õ ÖõÞí ÜØØ Þ Àßí ±Þõ ÂßõÂß Öõ ÀáëÀëßõ °ä Âëõäù
ÕÍõáù. ±ëÜ ÀùÜõÍí×í ËÿõÉõÍíÞð_ çÉýÞ ÕHë ×´ åÀõ Èõ !
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1. Ò±ìÖiëëÞÓ ÀëTÝÞë_ ÀÖëó ÀëõHë Èõ ?

(1) ÚëáÜ<À<_Ø Øäõ (2) ÀëLÖ
(3) ÀáëÕí (4) LèëÞëáëá

2. Ò±ëõ gèØ ØõäÛ>ìÜ, ç_ÖëÞ çëö ÖÜëßë_Ó Õ_ã@Ö ÀÝë
ÀìäÞí Èõ ?

(1) ÀëLÖ (2) Ú. À. ÌëÀëõß
(3) ÀáëÕí (4) LèëÞëáëá

3. ÒµÕèëßÓ ÀÝë ÀìäÞ<_ ÀëTÝ Èõ ?

(1) ÇíÞ< ÜëõØí (2) ÞÜóØ
(3) Ú. À. ÌëÀëõß (4) ÀëLÖ

4. ÒÔíÜõ ÔíÜõ ÈËë×í, À<ç<Ü ßÉ á³ ÍëõáÖëõ äëÝ< äëÝÓ
Õ_ã@Ö ÀÝë ÀìäÞí Èõ ?

(1) ÀëLÖ (2) Õøëëáëá ÕËõá
(3) µÜëå_Àß ½õæí (4) Øõåâ° ÕßÜëß

5. Ò±ëÉ ÜèëßëÉ ! Éá Õß µØÝ ½õ³Þõ, Ç_ÄÞëõ xØÝÜë_
èæó ½ÜõÓ - Õ_ã@Ö ÀëLÖÞë ÀÝë ÀëTÝÞí Èõ ?

(1) Ç¿äëÖìÜ×<Þ (2) µÕèëß
(3) çëÃß ±Þõ ååí (4) ±ìÖiëëÞ

6. ÒÀáëÕíÓ ÀÝë ÀìäÞ<_ µÕÞëÜ Èõ ?

(1) ßëä° ÕËõá (2) ìÞß_ÉÞ ÛÃÖ
(3) ç<_ØßÜû (4) ç<ßgçè ÖAÖgçè Ãëõìèá

7. ÞíÇõÞëÜë_×í ÀÝë Àìä ß_ÃØåa Àìä Èõ ?

(1) ÀáëÕí (2) µÜëå_Àß
(3) ÞÜóØ (4) ç<_ØßÜû

8. Òßèõäë Øõ ! ßèõäë Øõ ! ±ë ç_èëß Ý<äëÞ Ö<_, CëËõ Þë
¿>ßÖë ±ëäí, ìär ±ëlÜ ç_ÖÞ<_Ó - ±ë Õ_ã@Ö ÀëõÞí
Èõ ?

(1) ÀëLÖ (2) LèëÞëáëá
(3) ÀáëÕí (4) µÜëå_Àß ½õæí

9. Òçëö_ØÝó ÕëÜÖë_ Õèõáë_, çëö_ØÝó ÚÞä<_ ÕÍõÓ - ±ë Õþìç©
Õ_ã@Ö ÀÝë ÀìäÞí Èõ ?

(1) ÀáëÕí (2) ±Âëõ
(3) ßëÉõLÄ åëè (4) ØÝëßëÜ

10. ÀáëÕí±õ ÞíÇõÞëÜë_×í ÀÝð_ Â_ÍÀëTÝ ±ëMÝð_ èÖð_ ?

(1) äç_Ö ìäÉÝ (2) ÃþëÜÜëÖë
(3) Ç¿äëÖìÜ×<Þ (4) ±ìÖiëëÞ

11. Òeá äíHë çÂíÓ ÀëTÝÞë_ Àìä ÀëõHë Èõ ?

(1) ÀáëÕí (2) ÉÝ_Ö ÕëÌÀ
(3) ÇíÞ< ÜëõØí (4) ßëä° ÕËõá

12. ÒçëßçíÓ ÀëTÝ ÀëõÞ_ < Èõ ?

(1) ÀáëÕí (2) µåÞçû
(3) ÀëLÖ (4) ç<_ØßÜû

13. ÀáëÕíÞí çÜÃþ ÀìäÖë åëÜë_ ç_ÃþìèÖ ×³ Èõ ?

(1) ÀáëÕíÞëõ ÀõÀëßä (2) È_ØëõáÝ
(3) KäìÞ (4) Ü<ìØÖë

14. ÒÕþõÜÛã@Ö ÛÉÞÜëâëÓ ÀëTÝç_Ãþè ÀëõÞëõ Èõ ?

(1) ç<_Øß° ÚõËë³ (2) ç<_ØßÜû
(3) ØÝëßëÜ (4) LèëÞëáëá

15. ÒèìßÞë_ ØåóÞÓ ÀëTÝÞë_ Àìä ÀëõHë Èõ ?

(1) Üíßë_ (2) ÀáëÕí
(3) Þßgçè ÜèõÖë (4) LèëÞëáëá

16. ÞíÇõÞëÜë_×í LèëÞëáëáÞ<_ ÍëõáÞåöáíÜë_ áÂëÝõáð_ ØíÔý
ÀëTÝ ÀÝð_ ?

(1) ìäßëËÞëõ gèÍëõâëõ (2) èìßÞë ØåóÞõ
(3) eáÍë_ ÀËëõßí (4) äç_ÖëõIçä

17. Ò±ëõ ³rß Û°±õ ÖÞõÓ Õþë×ýÞë ÀëTÝÞë ÀìäÞð_ ÞëÜ
ÉHëëäëõ.

(1) µÜëå_Àß ½õæí (2) VäëÜí ±ëÞ_Ø
(3) LèëÞëáëá (4) ÀáëÕí

18. ÒÃHÝë_ ÃHëëÝ ÞèÙ, äíHÝë_ äíHëëÝ ÞèÙ, ÂëõÚáëÜë_
ÜëÝ ÞèÙ, ÖëõÝ Üëßë ±ëÛáëÜë_ ÜëÝÓ - ±ë
ÚëâÃíÖÞë ÀìäÞ<_ ÞëÜ ÉHëëäëõ.

(1) ßÜHëáëá çëõÞí (2) ìÃÉ<Ûë³ ÚÔõÀë
(3) ØáÕÖßëÜ (4) LèëÞëáëá

19. Ú. À. ÌëÀëõßõ ÀÝë ÕþÀëßÞí ÀìäÖëÞëõ ±ëØåý
±ëMÝëõ ?

(1) ÛëäÞëÕþÔëÞ (2) ßèVÝäëØí
(3) ìäÇëßÕþÔëÞ (4) ÕþÀmìÖ

20. ÒÛHëÀëßëÓ ÀëTÝç_ÃþèÞë_ ÀìäÞ<_ ÞëÜ ±ëÕëõ.

(1) ÕÖíá (2) ìäÞëõØ ½õæí
(3) èßíLÄ Øäõ (4) Ú. À. ÌëÀëõß

21. ÒÜëõÃßëõÓ ÀëTÝ ÀÝë ÕþÀëßÞ<_ Èõ ?

(1) ¶ìÜóÀëTÝ (2) ÜèëÀëTÝ
(3) çë"ÞõË (4) Â_ÍÀëTÝ

22. ÒÉ>Þ<_ ìÕÝßCëßÓ çë"ÞõË ßÇÞë ÀÝë ÀìäÞí Èõ ?

(1) ìäÞëÝÀ ßëäá (2) Ú. À. ÌëÀëõß
(3) ÕþèáëØ ÕëßõÂ (4) ç<_ØßÜû

23. Ú. À. ÌëÀëõßõ çë"ÞõËÜë_ ÀÝë È_ØÞëõ ÕþÝëõÃ ÀÝùý Èõ ?

(1) ìåÂìßHëí (2) ÇëõÕë³
(3) ÕmJäí (4) ÜÞèß

24. ÒÛHëÀëßëÓ ÀëTÝç_Ãþè @Ýëßõ -ÃË ×Ýëõ èÖëõ ?

(1) ³. ç. 1955 (2) ³. ç. 1950
(3) ³. ç. 1965 (4) ³. ç. 1951

25. ÞíÇõÞëÜë_×í ÀÝëõ ÀëTÝç_Ãþè Ú. À. ÌëÀëõßÞëõ Þ×í ?

(1) Ôëßë - 1 (2) KäìÞ
(3) Qèëßë_ çë"ÞõË (4) ÛHëÀëßë

26. ÞíÇõÞëÜë_×í ÀÝë Àìä Õëßçí Èõ ?

(1) ÕÖíá (2) Àìä ÂÚßØëß
(3) µåÞç (4) ßëä° ÕËõá

27. Àìä ÂÚßØëßõ ÀÝë µÕÞëÜ×í ÕþíìÖÀëTÝëõ ±ëMÝë Èõ?

(1) ì¦ßõÎ (2) ÜëõËëáëá
(3) ÕþõÜÛã@Ö (4) ±ÞëÜí

28. Àìä  ÂÚßØëßõ - Ò±ÂõÃíÖëÓÞë Éõäí À³ ÀmìÖ ±ëÕí
Èõ ?

(1) áÂõÃíÖë (2) iëëÞÃíÖë
(3) ìärÃíÖë (4) ÛëßÖÃíÖë

29. ÒFÝë_ FÝë_ äçõ ±õÀ Ã<ÉßëÖí IÝë_ IÝë_ çØëÀëâ
Ã<ÉßëÖÓ ±õÜ ÀëõHëõ ÀXÝð_ Èõ ?

(1) Àìä ÂÚßØëß (2) ÜèëØõäÛë³ Øõçë³
(3) Ãë_Ôí° (4) ßÜHëáëá çëõÞí

30. ÒÜVÖÀìäÓ ÀÝë ÀìäÞð_ µÕÞëÜ Èõ ?

(1) ìhëÛ<äÞ ÕþõÜå_Àß (2) ÛíÜßëä ÛëõâëÞë×
(3) ç<ßgçè° ÖAÖgçè° Ãëõìèá
(4) ØëõáÖßëÜ Õ_Íuë

31. ÒÀáëÕíÞëõ ìäßèÓ ÀmìÖÞë_ ÀÖëý ÀëõHë Èõ ?

(1) ÛíÜßëä ÛëõâëÞë× (2) ØëõáÖßëÜ Õ_Íuë
(3) ÀëLÖ (4) ìhëÛ<äÞ ÕþõÜå_Àß

32.Ò çëÃßÓ ÀÝë ÀìäÞ<_ µÕÞëÜ Èõ ?

(1) ÍëXÝëÛë³ ìÕÖë_ÚßØëç
(2) ÜìHëå_Àß ß‚°
(3) ßÜõå ÕëßõÂ (4) ÉÃøëë× ØëÜëõØßØëç

33. ÒÜÞõ ±õ ½õ³Þõ èçä<_ è½ßëõ äëß ±ëäõ Èõ, ÕþÛ< Öëßë
ÚÞëäõáë_ ÖÞõ ±ëÉõ ÚÞëäõ ÈõÓ - ±ë Õ_ã@Ö ÀÝë ÀìäÞí
Èõ ?

(1) ÜìHëÀëLÖ (2) ÀáëÕí
(3) ÀëLÖ (4) åÝØë

34. ÒÀáëLÖ ÀìäÓ ÀëõÞí ÀëTÝÀmìÖ Èõ ?

(±) ÍëXÝëáëá Øõßëçßí (Ú) Úëáëå_Àß À_×ëìßÝë
(À) ÀëLÖ (Í) ÀáëÕí

35. ÒÕþõÜõ ÉLQÝëõ, ÕþõÜõ Üßä<_, ÕþõÜ ìäÞë À_³ Éßí ÞèÙ ±èÙÓ
- Õ_ã@Ö @Ýë ÀìäÞí Èõ ?

(1) ÀáëÕí (2) ÀëLÖ
(3) ç_ìÇÖ (4) ßëÉõLÄ åëè

(1) 2 (2) 1 (3) 4 (4) 1 (5) 3 (6) 4 (7) 1 (8) 3
(9) 1 (10) 2 (11) 1 (12) 1 (13) 1 (14) 4 (15) 4
(16) 4 (17) 3 (18) 4 (19) 3 (20) 4 (21) 3 (22) 2
(23) 3 (24) 4 (25) 2 (26) 2 (27) 2 (28) 1 (29) 1
(30) 1 (31) 4 (32) 4 (33) 4 (34) 1 (35) 3 (36) 4
(37) 3 (38) 2 (39) 4 (40) 3 (41) 2  (42) 1 (43) 2
(44) 2 (45) 1 (46) 4 (47) 1 (48) 3 (49) 1 (50) 3
(51) 2 (52) 4 (53) 2 (54) 1 (55) 1

 ÉäëÚ

36. ÞíÇõÞëÜë_×í ßë. ìä. ÕëÌÀÞëõ ÀÝëõ ÀëTÝç_Ãþè
ÜßHëëõkëß ÕþÃË ×Ýëõ ?

(1) KäìÞ (2) åõæÞë_ ÀëTÝëõ
(3) ±_ÃÖ (4) ìäåõæÞë_ ÀëTÝëõ

37. ÒåõæÞë_ ÀëTÝëõÓ ±Þõ ÒìäåõæÞë_ ÀëTÝëõ ÀmìÖ±ëõ ÀëõÞí
Èõ ?

(1) ØáÕÖ ÕìÏÝëß (2) ÞìáÞ ßëäâ
(3) ßë. ìä. ÕëÌÀ (4) Þë×ëáëá Øäõ

38. Òäç<ÔëÓ ÞëÜÞëõ ÀëTÝç_Ãþè ÀëõHëõ ±ëMÝëõ ?

(1) Üßí{ (2) ç<_ØßÜû
(3) ßë. ìä. ÕëÌÀ (4) ÜVÖ ÎÀíß

39. ÒÝëhëëÓ ÀëTÝç_ÃþèÞë_ ÀÖëó ÀëõHë Èõ ?

(1) ÚÀ<áõå (2) Õì×À ÕßÜëß
(3) ÚëØßëÝHë (4) ç<_ØßÜû

40. ÒÚ<©Þë_ ÇZë<Ó ßÇÞë ÀëõÞí Èõ ?

(1) ÚÀ<áõå (2) ÞÜóØ
(3) ç<_ØßÜû (4) ÕþõÜëÞ_Ø

41. Òìäråë_ìÖÓ ÀëTÝç_Ãþè ÀëõÞëõ Èõ ?

(1) ç<_ØßÜû (2) µÜëå_Àß ½õæí
(3) ç<_Øß° ÚõËë³ (4) µåÞçû

42. ÒÃ_ÃëõhëíÓ ÀëTÝç_ÃþèÞë_ ÀÖëý ÀëõHë Èõ ?

(1) µÜëå_Àß ½õæí (2) µåÞÜû
(3) ç<_ØßÜû (4) ßë. ìä. ÕëÌÀ

43. ÒìÞåí×Ó ÀëTÝç_Ãþè ÀëõÞí Õëçõ×í Üâõ Èõ ?

(1) ç<ßõå Øáëá (2) µÜëå_Àß ½õæí
(3) ìÞß_ÉÞ ÛÃÖ (4) ÚëáÜ<À<_Ø Øäõ

44. µÜëå_Àß ½õæíÞë_ ÀÝë ÀëTÝç_ÃþèÞõ 1968Üë_ ÛëßÖíÝ
iëëÞÕíÌ Õ<ßVÀëß ÜYÝëõ èÖëõ ?

(1) ìäråë_ìÖ (2) ìÞåí×
(3) çMÖÕØí (4) Ã_Ãëõhëí

45. ÒIÝë_ Ø>ß×í Ü_Ãá åOØ ±ëäÖëõÓ - ÀÝë ÀëTÝÞí Õ_ã@Ö
Èõ ?

(1) ìäråë_ìÖ (2) ÛëõìÜÝë ìäÞë
(3) ìÈøëìÛøë È<_ (4) ßXÝë_ äæëõó ÖõÜë_

46. ÒÃíÖ ÃëõIÝð_ ÃëõIÝð_Ó - ÀëTÝ ÀëõÞð_ Èõ ?

(1) µåÞçû (2) ç<_ØßÜû
(3) Ú. À. ÌëÀëõß (4) µÜëå_Àß ½õæí

47. ÒÃ<ÉßëÖ Üëõßí ÜëõßíÓ µÜëå_ÀßÞë_ ÀÝë ÀëTÝç_ÃþèÜë_Þð_
ÀëTÝ Èõ ?

(1) ìÞåí× (2) ìäråë_ìÖ
(3) ÜèëÕþV×ëÞ (4) ÕþëÇíÞë

48. Ûë³-ÚèõÞÞë ÕþõÜÞõ ìäæÝ ÚÞëäÖí À³ ßÇÞë Èõ ?

(1) Ã<ÉßëÖ Üëõßí Üëõßí (2) ßÖÞ
(3) ³áëÀëTÝëõ (4) ìÞßðtõåõ

49. Àìä ÀëLÖõ @Ýù çëìèIÝÕþÀëß çú Õþ×Üäëß ÃðÉßëÖíÜë_
ÂõÍuù èÖù ?

(1) ÂoÍÀëTÝ (2) Üð@ÖÀ
(3) çùÞõË (4) ÞäáÀ×ë

50. çëÃß ±Þõ ååí ÀëTÝ @Ýë ÀìäÞð_ Èõ ?

(1) LèëÞëáëá (2) ÜÞèß ÜùØí
(3) ÀëLÖ (4) ÀáëÕí

51. çèØõäÞí ÜÞùTÝ×ë @Ýë Â_ÍÀëTÝÜë_ ìÞvÕë´ Èõ ?

(1) äç_ÖìäÉÝ (2) ±ìÖiëëÞ
(3) Ç¿äëÖìÜ×ðÞ (4) Q²ÃI²WHëë

52. ÒÝðÃä_ØÞëÓ ÀëTÝç_Ãþè ÀùÞù Èõ ?

(1) çðßõå Øáëá (2) åñLÝ ÕëáÞÕðßí
(3) ÛëßÖí Øáëá (4) {äõßÇ_Ø ÜõCëëHëí

ÉÞßá
ÞùáõÉ

ã@ä{ ÀùÞýß
ÜÞíæ åëè
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♦ åëßíìßÀ ÜëÕØoÍÜë_ ÝùBÝ Õñßäëß ×Ýõáë µÜõØäëßù±õ PET
±ëÕäëÞí ßèõåõ.

♦ åëßíìßÀ çðçFÉÖë ÀçùËí (PET)
  (Õðwæ)  (Üìèáë)

(±)100 ÜíËß ØùÍ 16 çõÀLÍ 18 çõÀLÍ
(Ú) 800 ÜíËß ØùÍ 3.45 ìÜìÞË 4.45 ìÜìÞË
(À) áë_Úù À>ØÀù 3.5 ÜíËß(3 ÖÀ) 3 ÜíËß (3 ÖÀ)
(Í) åùË ÕñË 4.5 ÜíËß --

(7.26 ìÀ.Ãþë.)
♦ PET çÜÝõ Üìèáë µÜõØäëß ÕþõÃÞLË èåõ Öù ÃõßáëÝÀ

ÃHëëåõ. ÕþõÃÞLË Üìèáë µÜõØäëß ±ß° ÀßäëÕëhë Þ×í.
♦ ³LËßTÝñ/ÕçýÞëáíËí ËõVË Ñ  PET ÚëØ ÖÚíÚí ÜëÕØoÍÜë_

ÝùBÝ Õñßäëß ×Ýõáë µÜõØäëßùÞõ ³LËßTÝñ/ÕçýÞëáíËí ËõVË
ÜëËõ ÚùáëääëÜë_ ±ëäåõ. ³LËßTÝñ/ÕçýÞëáíËí ËõVËÞë 150
ÃðHë ßèõåõ. ³LËßTÝñ/ÕçýÞëáíËí ËõVË ÜëËõ áëÝÀ Ìßõáë
µÜõØäëßùÞõ Öõ ±Ãëµ ìÍËõ³á ±õãMáÀõåÞ ÎùÜý (DAF)
±ëÕäëÜë_ ±ëäåõ ÉõÜë_ µÜõØäëßõ ìäìäÔ ØâùÞí Õç_ØÃí
ØåëýääëÞí ßèõåõ. Üìèáë µÜõØäëßù±õ Üëhë  CRPF, CISF,
SSB  ±Þõ  BSF É ØåëýääëÞë Èõ.

♦ ±_ìÖÜ Õç_ØÃí/ÜõßíË Ñ áõìÂÖ ÕßíZëë ±Þõ ³LËßTÝñ/
ÕçýÞëáíËí ËõVËÜë_ Üõâäõáë ÃðHëÞõ ±ëÔëßõ ÜõßíË ìáVË ÖöÝëß
ÀßäëÜë_ ±ëäåõ.

♦ áõìÂÖ ÕßíZëëÞë ìäÃÖäëß ±PÝëç¿Ü ÜëËõ ÖëßíÂ
25-4-2015 Þù ±õQMáùÝÜõLË LÝñ{Þù ±_À ½õäù ±×äë
ÀìÜåÞÞí äõÚçë³Ë ½õäí.

APPENDIX - 11 (A)
INSTRUCTIONS TO THE CANDIDATES FOR

FILLING ONLINE APPLICATIONS
Candidates are required to apply Online using the
Website http:// www.upsconline.nic.in
Salient Features of the system of Online Application
Form are given hereunder:

♦ Detailed instructions for filing up Online
applications are available on the
abovementioned Website.

♦ Candidates will be required to complete the
Online Application form containing two stages
viz. Part-I and Part-II as per the instructions
abvailable in the abovementioned site through
drop down menu.

♦ The candidates are required to pay a fee of
Rs. 200/-(Rupees Two Hundred only)
excepting Female/SC/ST candidates who are
exempted from payment of fee either by
depositing the money in any branch of SBI by
cash, or by using net banking facility of SBI
and its associat banks or by using any Visa/
Master Credit/Debit Card.

♦ Before start filling up on Online Application, a
cancdidate  must have his/her photograph and
signature duly scanned in the jpg format in such
a manner that each file should not exceed 40KB
each,

♦ The Online Application Part (I and II) can be
filled up to 25th April, 2015 till 11.59 p.m. after
which link will be disabled.

Eligibility Conditions (in brief)
(a) Age limits : Candidate born not earlier than 2nd

August, 1990 and not later than 1st August, 1995 only
are eligible to apply/appear. (Upper age limit relaxable
for SCs/STs. OBCs and certain other categories
as specified in Para 3(111) of Notice).

(b) Sex: Both Male and Female candidates are eligible
for CRPF, CISF, SSB and BSF. Only Male
candidates are eligible for ITBP.

(c) Educational Qualifications : A candidate must
hold a Bachelor’s degree of a University
incorporated by an Act of the Central or State
Legislature in India or other educational institutions
established by an Act of Parliament’or declared to
be deemed as a University under Section-3 of the
University Grant Commission Act, 1956 or possess
an equivalent qualification. [Para 3(IV) of Notice].

(d) Fee : Rs.200 (Rupees Two Hundred only)
No fee for Female/SCs/STs only.

List of Centres for Central  Police Forees
(Assistant Commandants)] Examination.

Centre     Centre
Agartala Gangtok
Panaji (Goa) Ahmedabad
Hyderabad Patna
Aizawal Imphal
Port Blair Allahabad
Itanagar Raipur
Bangalore Jaipur
Ranchi Bareilly
Jammu Sambalpur
Bhopal Jorhat
Shillong Chandigarh
Kochi Shimla
Chennai Kohima
Srinagar Cuttack
Kolkata Thiruvanthapuram
Dehradun Lucknow
Tirupati Delhi
Madurai Udaipur
Dharwar Mumbai
Vishakhapatnam Dispur
Nagpur

ÞõåÞá ´ãLVËËuñË ±ùÎ MáëLË èõS× ÜõÞõÉÜõLË Ñ
èöØßëÚëØ

ˆ ÀùçýÞð_ ÞëÜ Ñ Õí.°. ìÍMáùÜë ´Þ MáëLË èõS× ÜõÞõÉÜõLË
(±õÀ äæý)

VÕõUÝáë´{õåÞ Ñ ÚëÝù ìç@ÝñßíËí ±õLÍ ´LÀÝðßí{Þ
ÜõÞõÉÜõLË, ÕõVËíçë´Í ÜõÞõÉÜõLË, MáëLË èõS×, ±õãLÉìÞÝßÙÃ,
äËaÚþõË ±õLÍ VËÿÀÇßá ÕõVË ÜõÞõÉÜõLË, ÚëÝù ÀoËÿùá ±õÉLËç
ÕþùÍÀåÞ ÜõÞõÉÜõLË

áëÝÀëÖ  Ñ Úí.±õççí. (±õìÃþÀSÇß/èùìËóÀSÇß) ±Þõ Õí.°.
´Þ áë´Î çëÝLçíç

ˆ ÀùçýÞð_ ÞëÜ Ñ ìÍMáùÜë ÕþùÃþëQç (È Üëç)

MáëLË èõS× ÜõÞõÉÜõLË, ÚëÝù ìç@ÝðßíËí ±õLÍ ´L@Ýðßí{Þ
ÜõÞõÉÜõLË, ÕõVËíçë´Í ÜõÞõÉÜõLË, ÚëÝù ÀoËÿùá ´ÞÕðË
ÕþùÍÀåÞ ÜõÞõÉÜõLË, äËaÚþõË ±õLÍ VËÿÀÇßá ÕõVË ÜõÞõÉÜõLË,
MáëLË èõS× ±õãLÉìÞÝßÙÃ

áëÝÀëÖ  Ñ ÃþõFÝð±õË ´Þ áë´Î çëÝãLçç, ±õìÃþÀSÇß/
èùìËóÀSÇß

±ß° ÀßäëÞí ÈõSáí ÖëßíÂ Ñ 30-6-2015

äõÚçë´Ë Ñ http://niphm.gov.in

ç_ÕÀó çßÞëÜð_  Ñ ÞõåÞá ´ãLVËËuñË ±ùÎ MáëLË èõS×
ÜõÞõÉÜõLË, ßëÉõLÄÞÃß, èöØßëÚëØ-500030, ÎùÞ Þ_. 40-
24011633

´-Üṍ á Ñ niphm@nic.in

´ãLVËËuñË ±ùÎ ´LVÝùßLç ±õLÍ ìßVÀ ÜõÞõÉÜõLË Ñ
èöØßëÚëØ

ˆ ±PÝëç¿ÜÞð_ ÞëÜ Ñ ´LËßÞõåÞá Õí.°. ìÍMáùÜë (±õÀ
äæý) (áë´Î ́ LVÝùßLç, ÉÞßá ́ LVÝùßLç, ìßVÀ ÜõÞõÉÜõLË
±õÀEÝðßíÝá çëÝLç)

ˆ áëÝÀëÖ Ñ Àù´ÕHë VÞëÖÀ åëÂëÜë_ ±ÞðVÞëÖÀ, ±õÀEÝðßíÝá
çëÝLç ÜëËõ VÞëÖÀ ÀZëë±õ ÜõJç. / VËõËõãVËÀ ìäæÝ èùäù
½õ´±õ. ±_ìÖÜ äæýÞí ÕßíZëëÜë_ ÚõÌë èùÝ Öõ±ù ÕHë ±ß°
Àßí åÀõ Èõ.

ˆ äõÚçë´Ë Ñ www.iirmworld.org.in

ˆ ±ß° ÀßäëÞí ÈõSáí ÖëßíÂ Ñ 31-5-2015

ˆ ç_ÕÀó Þ_Úß Ñ 040-23000005/23002041

ˆ ´-Üṍ áÑ email@iirmworld.org.in

±õÍìÜåÞ ±õáËó

Nuclear Power Corporation of IndiaNuclear Power Corporation of IndiaNuclear Power Corporation of IndiaNuclear Power Corporation of IndiaNuclear Power Corporation of India
Advt No.:NPCIL/HRM/2015/02

NPCIL  invites online applications for the following posts to share these challenging spectrum of responsibilities:
(a) Special Recruitment Drive for SC, ST & OBC
SI. Name of the Post No. of Backlog Reserved Vacancies
No. SC ST OBC Total
1. Scientific Officer / D 03 02 00 05
2. Technical Officer / D 06 04 11 21
3. Medical Officer/D (General Surgeon / Physician) 02 01 00 03
4. Medical Officer/C (GDMO) 00 01 00 01
5. Dy. Manager (Finance & Accounts) 01 04 02 07
6. Dy. Manager (Contracts & Materials Management) 00 00 04 04

(b) Current Vacancies
SI. Name of the Post No. of  Current Vacancies Total

Gen.
(UR)  SC ST OBC

1. Technical Officer / D 05 00 01 02 08
2. Medical Officer/C (GDMO) 01 00 00 01 02
3. Scientific Officer / C 05 01 01 03 10
4. Dy. Chief Fire Officer (DCFO) /A 02 01 00 01 04
5. Dy. Manager (Human Resource) 06 02 01 02 11
6. Dy. Manager (Finance & Accounts) 12 03 01 07 23
7. Dy. Manager (Contracts & Materials Management) 06 01 00 03 10
8. Dy. Manager (Hospitality Services) 00 00 00 01 01
9. Dy. Manager (Public Relations) 08 01 00 02 11
10. Dy. Law Officer (DLO) 01 00 01 00 02
11. Dy. Manager (Security) 08 01 00 03 12

Please visit (www.npcilcareers.co.in) for detailed
information on eligibility criteria including qualification
& experience, selection process, general conditions etc.
from 01" May 2015 onwards. Eligible candidates have
to apply online on the website www.npcilcareers.co.in
which will start from 01" May 2015 at 1000 Hrs. and
will end on 31" May 2015 at 1700 Hrs.
NPCIL strives to have a workforce, which reflects gender
balance and women candidates are encouraged to
apply.

NEYVELI LIGNITE CORPORATION LTD.
NAVRAINA - Government of India Enterprise

Reg. & Cfcd Office : Nejveli House*. No. 136, Periyjf EVR High Rd, Chennai - 600 010.
CORPORATE OFFICE : BLOCK -1. MEYVELI-607 801. TAMIL NADU
CIN I93090TN1956GOI0035Q7       website: www.nlcindu.com

SPECIAL RECRUITMENT DRIVE FOR PERSONS WITH
DISABILITIES (PWDs)

Neyveli Lignite Corporation Limited (NLC). a premier ‘NAVRATNA’ Public
Sector Enterprise is inviting applications from Persons with Disabilities
(PWD) for recruitment to the following posts in Group - C:
SI.No. Discipline Grade No.of Posts
1 Pharmacists Gr-B.’ Trainee W-4 4
2 Lab Technician/Trainee W-4 2
3 Data Entry Operator/Trainee W-4 5
4 J r.Stenographer/Trainee W-3 5
5 Assistant iTyping W-3 5
6 Receptionist Grade - III W-3 2
Candidates may refer to the Company’s website www.ntclndla.com for
details on qualification, Age limit, etc.. and further updates.
Note: In case any Ambiguity / Dispute arising on account of interpretation
of Hindi Version, English version will prevail.
Important Dates : ONLINE Registration: From 10:00 Hours on 29.04.2015
to17:00 Hours on 13.05.2015 Last Date tor receipt of Registration - Cum
- Application Form : 17:00 Hours on 18.05.2015

(±Þðç_ÔëÞ ÕëÞ Þ_. 8 Þð_ Çëáð..)
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ÜðÄÀ, ÕþÀëåÀ, ÜëìáÀ Ñ ÜëìèÖí ÀìÜåÞß, ÃðÉßëÖ ßëFÝ, OáùÀ Þ_. 7/2, Íë". °äßëÉ ÜèõÖë ÛäÞ, Ãë_ÔíÞÃß ¦ëßë ÕþÀëìåÖ, TÝäV×ëÕÀ, çßÀëßí ÜKÝV× ÜðÄHëëáÝ, Ãë_ÔíÞÃß ¦ëßë ÜðìÄÖ.

ÀõãLÄÝ ½èõß çõäë ±ëÝùÃ Ñ Þäí ìØSèí
çõLËÿá ±ëQÍó Õùáíç Îùìçýç (±ëìç.ÀÜëLÍLËç)

±õ@{ëìÜÞõåÞ Ñ 2015
  ±ùÞ áë³Þ ±ß° VäíÀëßäëÞí ÈõSáí ÖëßíÂ Ñ 15-5-2015 ÉÃë±ùÞí À<á ç_AÝë Ñ 304

ÕßíZëëÞí ÖëßíÂ Ñ 12-7-2015 ½èõßëÖ Þ_Úß Ñ 08/2015-CPF

ÛëßÖ çßÀëßÞë B²è Ü _hëëáÝ ¦ëßë
Öë. 25-4-2015 Þë Ãõ{õËÜë_ Õìç© ×Ýõáë ìÞÝÜù ±Þðçëß
ÀõìLÄÝ ½èõß çõäë ±ëÝùÃ (Ýð.Õí.±õç.çí.) ¦ëßë ìäìäÔ çðßZëë
Øâù É õäë _  À õ , ïBSF, CRPF, CISF, ITBP, SSB Üë _
±ëìçVËLË ÀÜëLÍLËçÞí ÃþðÕ-A Þí ÉBÝë±ù ÜëËõ ÖëßíÂ
12-7-2015Þë_ ßùÉ ±ìÂá ÛëßÖíÝ ÔùßHëõ áõìÂÖ ÕßíZëëÞð_
±ëÝùÉÞ ÀßäëÜë_ ±ëTÝð_ Èõ. áõìÂÖ ÕßíZëëÞí ÖëßíÂ ÀìÜåÞÞí
ÜÞçðÎí ÜðÉÚ ÚØáë³ ÕHë åÀõ Èõ.

ÛßäëÕëhë ÉBÝë±ùÞí ç_AÝë Ñ
(±) BSF - 28
(Ú) CRPF - 94
(À) CISF -   37
(Í) ITBP -   107
(´) SSB -   38

À<á Ñ 304
♦ ÀìÜåÞ ÕùÖëÞí ÜÞçñÎí ±Þðçëß ÕßíZëëÞë V×âù ±Þõ

ÖëßíÂÜë_ ÎõßÎëß Àßí åÀåõ. µÜõØäëßÞõ ÖõÜÞí Õç_ØÃíÞð_
ÀõLÄ ±ëÕäëÞë å@Ý ÖÜëÜ ÕÝëçëõ ÀßäëÜë_ ±ëäåõ. Õß_Öð,
ÀìÜåÞ ç_½õÃùäåëÖû µÜõØäëßÞõ ÚíÉ\_ ÀõLÄ ÕHë Îëâäí
åÀåõ, µÜõØäëßùÞõ ÕßíZëëÞë V×â ±Þõ çÜÝÕhëÀÞí ½Hë
ÀßäëÜë_ ±ëäåõ.

♦ µÜõØäëßÞí ÀõLÄ ÚØáäëÞí ìäÞ_Öí ÃþëèÝ ßëÂäëÜë_ Þìè ±ëäõ.
ßëWËÿíÝÖë Ñ

♦ ÛëßÖÞë ÞëÃìßÀ èùÝ Öõäë µÜõØäëßù É ±ß° ÀßäëÕëhë
Èõ. ÞõÕëâ ±Þõ ÛñÖëÞÞë ÞëÃìßÀù ÕHë ±ß° ÀßäëÕëhë Èõ.

♦ CRPF,  CISF,  BSF, SSB Üë_ ±ëìç. ÀÜëLÍLËÞí ÉBÝë±ù
ÜëËõ Õðvæ/Üìèáë Ú_Þõ FÝëßõ ITBP ÜëËõ Üëhë Õðvæ µÜõØäëßù
É ±ß° Àßí åÀåõ.

VÕWËÖë Ñ Ýð.Õí.±õç.çí. ¦ëßë ÕßíZëë ±_Öõ çÎâ ½èõß ÀßäëÜë_
±ëäõáë µÜõØäëßùÞí ÝëØíÜë_ ½õ Üìèáë µÜõØäëß ÕHë èåõ,
Õß_Öð ½õ Öõ±ùÞí ÎëâäHëí CRPF, CISF, SSB ±×äë BSF Üë_
×³ Þ åÀõ Öù Öõ±ùÞõ ±LÝ ØâùÜë_ ìÞÜcÀ Üâí åÀåõ ÞèÙ.

äÝÜÝëýØë Ñ
♦ Öë. 1-8-2015Þë ßùÉ µÜõØäëßÞí äÝ 20 äæýÞí èùäí

½õ´±õ ±Þõ 25 äæý×í äÔð Þ èùäí ½õ´±õ. ±õËáõ Àõ
µÜõØäëß Öë. 2-8-1990 Õèõáë_ ±Þõ Öë. 1-8-1995
ÕÈí ÉLÜõáë Þ èùäë ½õ´±õ. µÕß Øåëýäõá µÕáí
äÝÜÝëýØëÜë_ ±ÞðçñìÇÖ ½ìÖ/±ÞðçñìÇÖ ÉÞ½ìÖÞë
µÜõØäëßùÞë ìÀVçëÜë_ Õë_Ç äæý ±Þõ ±LÝ ÕÈëÖ äÃýÞë
µÜõØäëßùÞë ìÀVçëÜë_ hëHë ïäæýÞí È^ËÈëË ±ëÕäëÜë_
±ëäåõ.

♦ µÜõØäëßù±õ ±õ äëÖÞí ÞùîÔ áõäí Àõ ±ß° ßÉ^ ÀßäëÞí
ÖëßíÂõ ÜõìËÿ@ÝðáõåÞ/çõÀLÍßí ±õ@{ëìÜÞõåÞ çìËóìÎÀõË ±×äë
çÜÀZë ÕþÜëHëÕhëÜë_ ØëÂá Àßõáí ÉLÜ ÖëßíÂÞù É ÀìÜåÞ
¦ëßë VäíÀëß ÀßäëÜë_ ±ëäåõ ±Þõ ÕëÈâ×í ÖõÜë_ ÎõßÎëß
ÀßäëÞí Àù´ ìäÞ_ÖíÞõ KÝëÞÜë_ áõäëÜë_ ±ëäåõ Þìè.

♦ ÀõËáíÀ ±LÝ ÀõËõÃßí Øë.Ö. ±õ@ç çìäýçÜõÞ, ±ëQÍó ÎùìçýçÜë_
ÀìÜåLÍ ±ùìÎçßÞí Çùyç ÀZëë äÃõßõÞë ìÀVçëÜë_
äÝÜÝëýØëÜë_ ìÞÝÜëÞðçëß È̂ËÈëË ±ëÕäëÜë_ ±ëäåõ.

♦ ìäVI²Ö ÜëìèÖí ÜëËõ Öë. 25-4-2015Þë ßùÉÞð_ ±õQMáùÝÜõLË
LÝñ{ ½õäð_.
áCëðkëÜ åöZëìHëÀ áëÝÀëÖ Ñ

♦ µÜõØäëß ÛëßÖÜë_ ÀõLÄ ±×äë ßëFÝÞë ÔëßëçÛë B²è ¦ëßë
ÀëÝØë èõÌâ V×ÕëÝõá Àù´ÕHë ÝðìÞäìçýËí ±×äë ç_çØÞë
±ìÔìÞÝÜ èõÌâ V×ÕëÝõá ±LÝ åöZëìHëÀ ç_V×ë±ù ±×äë
ÝðìÞäìçýËí ÃþëLËç ÀìÜåÞ ±õ@ËÞí ÀáÜ-3 èõÌâ ½èõß
×Ýõá ÝðìÞäìçýËíÞí ÚõÇáß ìÍÃþí ÔßëäÖë èùäë ½ṍ ±õ.

♦ ìÞÝÖ åöZëìHëÀ áëÝÀëÖ ÔßëäÖë èùÝ ±Þõ ÕßíZëëÞë
ÕìßHëëÜÞí ½Hë Þ èùÝ Öõäë µÜõØäëßù ÕHë ±ë ÕßíZëëÜë_
Õþäõå ÜëËõ ±ß° Àßí åÀåõ. Õß_Öð ±ëäë µÜõØäëßù±õ áõìÂÖ

ÕßíZëëÞë ÕìßHëëÜ äÂÖõ ìÞÝÖ åöZëìHëÀ áëÝÀëÖ ±_ÃõÞë
Éwßí ÕþÜëHëÕhëù ÂëÖßí ÜëËõ ØåëýääëÞë ßèõåõ.

♦ ±çëÔëßHë ìÀVçëÜë_ µÜõØäëß ìÞÝÖ Àßõá ç_V×ëÞí åöZëìHëÀ
áëÝÀëÖ Þ ÔßëäÖë èùÝ Õß_Öð ±LÝ ç_V×ëÞí åöZëìHëÀ
áëÝÀëÖ ÔßëäÖë èùÝ ±Þõ Öõ ÀìÜåÞÞõ ÝùBÝ áëÃåõ Öù
Öõäë µÜõØäëßù ±ë ÕßíZëë ±ëÕí åÀåõ.

♦ ÕðÞÑ ÕßíZëëÜë_ ÛëÃ áõäë Õß ìÞÝ_hëHë Ñ ½õ Àù³ µÜõØäëß
±Ãëµ áõäëÜë_ ±ëäõáí Àù³ÕHë ØâÞí ±ëìç. ÀÜëLÍLËÞí
ÕßíZëëÜë_ çÎâ ×Ýë èùÝ Öõ±ù ÖðßÖ É çõLËÿá Õùáíç
ÎùìçýçÜë_ çëÜõá ØâÞí Àù³ÕHë ÕßíZëëÜë_ ÕðÞÑ Úõçí åÀåõ
ÞèÙ.

♦ N.C.C. çìËóìÎÀõË Ñ µÜõØäëß NCCÞë ÒÚíÓ ±×äë ÒçíÓ
ÕþÜëHëÕhë ÔßëäÖë èåõ Öù Öõ ³EÈÞíÝ áëÝÀëÖ ÃHëëåõ.
³LËßTÝñ/ÕçýÞëáíËí ËõVË äÂÖõ Öõ ìäÇëßHëëÜë_ áõäëåõ.

♦ åëßíìßÀ ÔùßHë Ñ Öë. 25-4-2015Þë Ãõ{õË ±ùÎ ́ ãLÍÝëÜë_
çõLËÿá Õùáíç Îùìçýç (±ëçí. ÀÜëLÍLË) ±õ@{ëìÜÞõåÞ,
2015 ÜëËõÞë ìÞÝÜùÜë_ ÕìßìåWË-V Üë_ ±ëÕõá ìÞÝÜù
±Þðçëß ±ë ÕßíZëëÜë_ Õþäõå ÜëËõÞë åëßíìßÀ ÔùßHëù ÜðÉÚ
µÜõØäëßù åëßíìßÀ ßíÖõ çZëÜ èùäë ½õ´±õ.
±ùÞ áë´Þ ±ß° ±Þõ Îí Ñ  µÜõØäëßù±õ Ýð.Õí.±õç.çí.Þí
äõÚ çë´Ë www.upsconline.nic.in  µÕß ±ùÞ
áë´Þ ±ß° ÀßäëÞí Èõ. µÜõØäëßù±õ ±ß° Îí wÕõ
wë. 200 ÇñÀääëÞë ßèõåõ. Üìèáë µÜõØäëß/±.½./
±.É.½. äÃýÞë µÜõØäëßù±õ ±ß° Îí ÇñÀääëÞí Þ×í.
±ß° Îí ±õç.Úí.±ë´.Ö×ë ÖõÞí çèÝùÃí ÚõîÀÞí Àù´ÕHë
ÚþëLÇÜë_ ßùÀÍÜë_ ±×äë ±õç.Úí.±ë´.Þí ÞõË ÚõLÀÙÃ çðìäÔë
ÜëßÎÖõ ±×äë äí{ë/ÜëVËß ¿õìÍË/ÍõÚíË ÀëÍóÞë ÜëKÝÜ×í
ÇñÀääëÞí ßèõåõ. ±ùÞáë´Þ ±ß° ÀßäëÞí ÈõSáí ÖëßíÂ
15-5-2015  Èõ.
±ß° Àõäí ßíÖõ Àßåù ?
Ýð.Õí.±õç.çí.Þí äõÚçë³Ë Ñ www.upsconline.
nic.in µÕß ±ùÞáë³Þ ±ß° ÀßäëÞí Èõ.  ±ùÞáë³Þ
±ß° ÀßäëÞí ìäÃÖäëß ½HëÀëßí Øåëýäõá äõÚçë³Ë µÕß
ÜñÀäëÜë_ ±ëäõáí Èõ.
Éõ µÜõØäëßù ½èõß çëèçùÜë_ ÞùÀßí ÀßÖë èùÝ Öõ±ù±õ ±ë ÕßíZëë
ÜëËõ ÕùÖõ ±ß° Àßí Èõ ±õäí ÜëìèÖí Öõ±ù±õ ÕùÖëÞë ÀÇõßí/ìäÛëÃÞë
äÍëÞõ áõìÂÖÜë_ Àßí Èõ ±õäí Úë_ÝõÔßí ±ëÕäí Éwßí Èõ.
µÜõØäëßù±õ ±õ äëÖÞí ÞùîÔ áõäí Àõ ½õ Öõ±ùÞë ÞùÀßíØëÖë
ÖßÎ×í ÀìÜåÞÞõ ±õäí ½Hë ÀßäëÜë_ ±ëäõ Àõ µÜõØäëßÞõ
ÕßíZëëÜë_ Úõçäë ÜëËõ Àßõáí ±ß°Þí ÕßäëÞÃí ÖõÜHëõ ÕëÈí
ÂõõîÇí Èõ IÝëßõ µÜõØäëßÞí ±ß° ßØ ÀßäëÞí/µÜõØäëßí ßØ
ÀßäëÞõ Õëhë Ìßåõ.
µÕßù@Ö ÕßíZëë ÜëËõ ±ß° ÀßÖë µÜõØäëßù±õ ±õ äëÖÞí
ÂëÖßí ±ëÕäëÞí ßèõåõ Àõ Öõ±ù ÕßíZëëÜë_ -äõå ÜëËõÞí
ÖÜëÜ áëÝÀëÖÞí åßÖù Ôßëäõ Èõ.
áõìÂÖ ÕßíZëë ±Þõ ´LËßTÝñ äÃõßõÜë_ µÜõØäëßùÞù -äõå
ÀëÜÇáëµ ÃHëëåõ ±Þõ ½õ ±ë Ú_Þõ ÕßíZëëÞí ±Ãëµ ±×äë
ÕëÈâ×í ½õ Öõ±ù áëÝÀëÖÞí Àù´ÕHë åßÖ ÔßëäÖë Þ×í
±õäð_ ÜëáñÜ ÕÍåõ Öù Öõ±ùÞí µÜõØäëßí ßØ ÀßäëÜë_ ±ëäåõ.

♦ çßÀëßí çõäëÜë_ Àõ çßÀëßí ÜëìáÀíÞë ±úzùìÃÀ çëèçùÜë_
Àõ ±ëäí ±LÝ ç_V×ë±ùÜë_ Àõ ÂëÞÃí ç_V×ëÜë_ ÎßÉ Ú½äÖë
µÜõØäëßõ ÖõÜÞí ±ß° ±ëÝùÃÞõ çíÔí ÜùÀáäëÞí ßèõåõ.
½õ µÜõØäëß ÖõÜÞí ±ß° ÖõÜÞë ÞùÀßíØëÖë ¦ëßë ÜùÀáäë
´EÈÖë èùÝ Öù µÜõØäëßõ ÂëÖßí ÀßäëÞí ßèõåõ Àõ ±ß°
ÀßäëÞí ÈõSáí ÖëßíÂ Õèõáë_ ÖõÜÞí ±ß° ±ëÝùÃÞõ ÕèùîÇí
Èõ Àõ ÞèÙ.

♦ Éõ µÜõØäëßù ÀëÝÜí ±×äë èoÃëÜí ÔùßHëõ çßÀëßí ÀÜýÇëßí
èùÝ ±×äë È^ËÀ ±×äë ßùÉÜØëß ìçäëÝÞë äÀóÇëÉý
ÀÜýÇëßí±ù èùÝ ±×äë ½èõß çëèçùÞë ÀÜýÇëßí±ù èùÝ

Öõ±ù±õ ±õ äëÖÞí Úë_èõÔßí ±ëÕäëÞí ßèõåõ Àõ Öõ±ù±õ ÖõÜÞí
ÀÇõßí/ìäÛëÃÞë äÍëÞõ áõìÂÖÜë_, Öõ±ù±õ ±ë ÕßíZëë ÕùÖõ
±ëÕäëÞë Èõ  Öõ ÚëÚÖÞí ½Hë Àßí Èõ.

♦ ½õ µÜõØäëßÞí ÀÇõßí ÖßÎ×í ±ë ÕßíZëëÜë_ ÖõÜÞõ Úõçäë
ØõäëÞí ÕßäëÞÃí ÕëÈí ÂõîÇäëÞù Õhë ÀìÜåÞÞõ Üâåõ Öù
ÖõÜÞí ±ß°/µÜõØäëßí ßØ ÀßäëÜë_ ±ëäåõ.

♦ µÜõØäëßù±õ ÕßíZëëÞë ÀõLÄÞí Õç_ØÃí ±ß°ÕhëÀÜë_ ÉHëëäÖí
äÂÖõ Âëç ÇùÀçë´ ßëÂäí. ±õÀ×í äÔð ÀõLÄù ØåëýäÖí
±ß° µÜõØäëßõ Àßí èåõ Öù Öõ ßØÚëÖá ÀßäëÜë_ ±ëäåõ.
µÜõØäëßù±õ ÂëÖßí Àßí áõäí Àõ Öõ ÕùÖõ ÕßíZëëÜë_ Úõçäë
ÜëËõÞí Éwßí ÕëhëÖë Ôßëäõ Èõ Àõ ÀõÜ ? FÝë_ çðÔí µÜõØäëß
ÝùBÝÖëÞí åßÖù ÕìßÕñHëý Àßõ Èõ ÖõÞí çëìÚÖí Þ ±ëÕõ IÝë_
çðÔí µÜõØäëßÞí Õþäõå-áëÝÀëÖ ÕßíZëëÞë Àù´ÕHë ÖÚyõ
±õËáõ Àõ ÀìÜåÞ ¦ëßë áõäëÖí áõìÂÖ ÕßíZëë ±Þõ ´LËßTÝñ
ÀçùËíÞë Àù´ÕHë ÖÚyõ ÀëÜÇáëµ ßèõåõ. ÀìÜåÞÞõ
µÜõØäëßÞí ÕëhëÖëÜë_ ÎõßÎëß ÉHëëåõ Àõ ÝùBÝ ÞèÙ ÉHëëÝ Öù
Àù´ÕHë ÖÚyõ ±õËáõ Àõ áõìÂÖ ÕßíZëë Õèõáë_ Àõ ÕÈí, ´LËßTÝñ
ÀçùËí Õèõáë_ Àõ Öõ çÜÝõ  µÜõØäëßÞí µÜõØäëßí ßØÚëÖá Àßëåõ.

♦ ÀìÜåÞ çë×õ ÕhëTÝäèëß Ñ ±ë ÕßíZëë ÜëËõ ØßõÀ µÜõØäëßÞõ
äèõáëÜë_ äèõáí ÖÀõ ÖõÞí ±ß°Þë ìÞÀëá ÚëÚÖõ ÉHëëääëÜë_
±ëäåõ. ÕßíZëëÜë_ Õþäõå ÕëÜÞëß µÜõØäëßùÞõ ´-±õÍìÜåÞ
çìËóìÎÀõË ÜùÀáäëÜë_ ±ëäåõ. ±ë ´-±õÍìÜåÞ çìËóìÎÀõË
äõÚçë´Ë www.upsc.gov.in µÕß×í ÕHë Üõâäí åÀëåõ.
½õ Àù´ µÜõØäëßÞõ, ±ë ÕßíZëëÞí ÖëßíÂÞë hëHë çMÖëè
Õñäõý ´-±õÍìÜåÞ çìËóìÎÀõË ±×äë ÕßíZëë ÜëËõÞí ÖõÜÞí
µÜõØäëßí ÚëÚÖõ Àù´ ÕþÀëßÞù Õhë Þ Üâõ Öù ÖõHëõ ÖðßÖ É
ÀìÜåÞÞù ç_ÕÀó çëÔäù. ±ë ÚëÚÖõ ÀìÜåÞÞí ÀÇõßí ÂëÖõ
ßëÂõáë ÎõìçìáËõåÞ ÀëµLËß Õß×í wÚwÜë_ ±×äë 011-
23381125 /011 -23385271 /011 -
23098543 Õß ÎùÞ Àßäë×í ÕHë ÜëìèÖí Üâí ßèõåõ.

♦ µÕßù@Ö ÚëÚÖ ìçäëÝ ÀìÜåÞ Àù´ÕHë µÜõØäëß çë×õ
ÖõÜÞí µÜõØäëßí ÚëÚÖõ ÕhëTÝäèëßÜë_  µÖßåõ ÞèÙ.

♦ ÀìÜåÞ çë×õÞë ÖÜëÜ ÕhëTÝäèëßÜë_ (1) ÕßíZëëÞð_ ÞëÜ
±Þõ äæý (2) ß°VËÿõåÞ ±ë´.Íí (RID) (3) ßùá Þ_Úß
(½õ ±ëÕäëÜë_ ±ëäõá èùÝ Öù) (4) µÜõØäëßÞð_ ÞëÜ (Õðw_
ÞëÜ OáùÀ áõËßÜë_) (5) ±ß°Üë_ ØåëýTÝë ÜðÉÚÞð_ ËÕëáÞð_
Õñw_ çßÞëÜð_ Øåëýääð_. (6) ÀëÝØõçßÞù ±Þõ èÝëÖ ́ -Üõ´á
±ë´.Íí.
±ß° ÕëÈí ÂõîÇäë ±_Ãõ Ñ

±õÀäëß µÜõØäëßõ ±ß° ßÉ^ Àßí ØíÔë ÕÈí Àù´ÕHë
ç_½õÃùÜë_ ±ß° ÕëÈí ÂõîÇí åÀëåõ ÞèÙ.

Õç_ØÃí ÕKÔìÖ Ñ
♦ µÜõØäëßùÞí Õç_ØÃí áõìÂÖ ÕßíZëë, åëßíìßÀ çðçFÉÖë

ÀçùËí (PET) Ö×ë ³LËßTÝñ/ÕçýÞëáíËí ËõVË ¦ëßë ×åõ.
♦ áõìÂÖ ÕßíZëë Ñ áõìÂÖ ÕßíZëëÜë_ Úõ ÕõÕß ßèõåõ.

ÕßíZëëÞù çÜÝ Ñ ÕõÕß-1 çäëßõ 10 ×í 12 Ö×ë ÕõÕß-2
ÚÕùßõ 2 ×í 5 Þù ßèõåõ.
ÕõÕß-1 Ñ ÉÞßá ±õÚíáíËí ±õLÍ ³LËõìáÉLç-250 ÃðHë.
Õþ‘ù èõÖðáZëí ±Þõ ÚèðìäÀSÕ ±ëÔëßíÖ ßèõåõ.
Õþ‘ù ìèLØí ±Þõ ±_Ãþõ°Üë_ ÕñÈëåõ.
ÕõÕß-2 Ñ çëÜëLÝ ±PÝëç, ìÞÚ_Ô, çëß áõÂÞ, Ãz áõÂÞ-
200 ÃðHë
±ë ÕõÕßÜë_ µÜõØäëß ìÞÚ_ÔÞë ÛëÃù ±_Ãþõ° ±×äë ìèLØíÜë_
áÂí åÀåõ, Õß_Öð Õþ‘ÕhëÜë_ ÚÔí ìäÃÖù ±_Ãþ°Üë_ É
ÕñÈäëÜë_ ±ëäåõ.

♦ µÜõØäëßõ Ú_Þõ ÕõÕßÜë_ ÀìÜåÞ ¦ëßë ìÞÔëýßíÖ áëÝÀí áCëðÖÜ
ÃðHë ±áÃ×í ÜõâääëÞë ßèõåõ. ÕõÕß-1 Õþ×Ü ÇÀëçäëÜë_
±ëäåõ ±Þõ ÖõÜë_ áCëðÖÜ @äùáíÎëºÃ ÃðHë ÜõâäÞëß
µÜõØäëßÞë_ É ÕõÕß-2 ÖÕëçäëÜë_ ±ëäåõ.

♦ åëßíìßÀ çðçFÉÖë ÀçùËí/åëßíìßÀ ÜëÕØoÍ/ÖÚíÚí
ÜëÕØoÍ ÀçùËí Ñ áõìÂÖ ÕßíZëëÜë_ @äùáíÎëÝ ×Þëß µÜõØäëßõ
IÝëßÚëØ åëßíìßÀ ÜëÕØoÍ/PET/ÖÚíÚí ÜëÕØoÍ ÀçùËí
±ëÕäëÞí ßèõåõ.

♦ åëßíìßÀ ÜëÕØoÍ-¬Çë³-Õðwæ-165 çõ.Üí. Üìèáë-157
çõ.Üí. ÈëÖí-(Õðwæ)- 81 çõ.Üí. (Õë_Ç çõ.Üí. dáëäù Éwßí).
äÉÞ-Õðwæ-50 ìÀ.Ãþë., Üìèáë-46 ìÀ.Ãþë.

♦ ÄãWË Ñ ØñßÞí ÄãWË çëßí ±ë_Â (Àßõ@ËõÍ ìä{Þ) äÍõ 6/6,
6/9 ±×äë ÂßëÚ ±ë_Â (Àßõ@ËõÍ ìä{Þ) äÍõ 6/12,
6/9 èùäí ½õ³±õ. ÇUÜë äÍõ çðÔëßõáí ÄãWË ÜëLÝ ÃHëí
åÀëåõ. ß_Ã ÕßÂäëÞí åã@Ö Öíäþ èùäí Éwßí Èõ.

(±Þðç_ÔëÞ ÕëÞ Þ_. 7 µÕß..)




