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Bharat Electronics

Limited

Bharat Electronics Limited, a Navratna Company
& India's leading Professional Electronics Company
requires GRADUATE ENGINEERS (394 Posts).

1. Probationary Engineer (Electronics, Mechanical
Computer Science, Civil & Electrical Disciplines)

Total Numner of Posts - 394
Electronics - 200
Mechanical - 120
Computer Science - 57
Civil - 10
Electrical -7

Engineering Degree Holders in Electronics,
Electronics & Communication, Electronics &
Telocommunication, Communication,
Telecommunication, Civil Engineering, Electrical,
Electrical & Electronics Engineering, Mechanical,
Computer Science, Computer Engineering and
Computer Science & Engineering disciplines only from
AICTE approved colleges may only apply. Candidates
with AMIE / AMIETE in the above spelicialization are
also eligible. Gen/OBC candidates with first class and
SC/ST/PWD candidates with pass in the above degree
/ disciplines are eligible to apply. Engineering Degree
holders in other disciplines need not apply.

Al 394 posts are for BEL Units & Offices located in
different parts of the country. The number of posts
indicated above, may vary based on requirement at the
time of selection.

Reservations & relaxation for SC/ST/OBC/PWD will
be as per Government directives.

Candidates meeting the requirements may visit our
website www.bel-india.com for more details and for
applying online from 29.04.2015 to 14.05.2015.
Application submitted through any other means will be
rejected. Y
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NUCLEAR POWER CORPORATION OF INDIA LIMITED
(A Government of India Enterprise)
KAKRAPAR GUJARAT SITE
PO: Anumala, Via: Vyara, Dist. Tapi, Gujarat, Pin - 394651

ADVERTISEMENT NO. KAKRAPAR GUJARAT SITE/HRM/01/2015
LAST DATE FOR RECEIPT OF APPLICATIONS : 18.05.2015

NPCIL, a premier Central Public Sector Enterprise under Department of Atomic Energy, Govt. of India, having
comprehensive capability in all facets of nuclear technology namely, Site Selection, Design, Construction,
Commissioning, Operation, Maintenance, Renovation, Modernization & Up-gradation, Plant Life extension, Waste
Management and Decommissioning of Nuclear Reactors in India under one roof, invites applications for the following
posts at Kakrapar Gujarat Site to share these challenging spectrum of responsibilities.

Sl. | Name of the Posts No. of vacancies Pay Band & Age limitas on
No sc| sT |oBc | GEN | Total | Grade Pay last date of
receipt of
application
1. | Nurse/A 01| - |01 02 04 PB-2 - Rs. 9300 -34800 | 30 Years
(Male-2/Female-2) + GP Rs. 4600/-
2. | Scientific Assistant/B - - |- 01 01 PB-2-Rs.9300-34800 | 30 Years
(X-Ray Technician) + GP Rs. 4200/-
3. | Stipendiary Trainee - = 01 01 Monthly Stipend 24 Years
(Dental Technician- Consolidated) during
Hygienist) trainingperiod 1st Year
Rs. 6200/-& 2nd Year
Rs. 7200/-

[ Note: 3. Name of the post : Stipendiary Trainee (Dental

i. Thevacancies advertised are provisional and may Technician-Hygienist)
vary as per requirements. In case the vacancy QUALIFICATION AND EXPERIENCE
position indicated in the Advertisement is reduced HSC (Science) with minimum 60% marks plus 2
to any number or even to nil, Corporation is not years Diploma in Dental Technician (Hygienist)
liable to compensate the applicant for any recognized by Dental Council of India. During the
consequential damage/loss. training period, in addition to stipend, Medical facility

ii. Candidates must have already passed the qualifying under CHSS for self, Hostel accommodation,
examination as on the last date of receipt of Uniform etc. will be provided. Absorption after
application. Candidates who have appeared for the training: On successful completion of two year
qualifying examination but whose results are not training at one of the NPCIL Hospitals, the
declared by the crucial date, are not eligible. Stipendiary Trainees may be absorbed as

iii. For the post at S| No.1&2 in addition to Basic Pay, Technician/D in the PB-1 (*5200-20200) with grade
other benefits like Dearness Allowance at the Central pay of ? 2800/-. In addition, benefits as mentioned
Govt. rates, PF, LTC, Medical facility, canteen at Note (iii) above will also be extended. Bond:-
Subsidy, Performance Incentive, Group Insurance, The selected candidates will be required to execute
Gratuity, Housing, transport etc. as per the a bond for serving NPCIL for a period of five (5) years
Corporation rules will be part of the remuneration after completion of training.
package. U Age Relaxation :

iv. Candidates possessing Degree in Nursing will be i. Upperage limitis relaxable as per GOl norms by 5
considered for awarding two additional increments years for SC and 3 years for OBC, where ever
at the time of recruitment for the post at SI. No.1. applicable, provided a copy of certificate of not

v. Candidates recruited for Nursing posts are eligible belonging to creamy layer in the format prescribed
for Nursing Allowance of ? 4000/- p.m. plus Uniform by Govt. of India issued for appointment in Central
Allowance of ? 625/- p.m. and Washing Allowance Civil Services by a Revenue Officer not below the
of ? 375/- p.m. in addition to monthly emoluments. rank of Tehsildar in the year 2014-15 is enclosed

. . . . : . with the application. The OBC candidates who

vi. Initial posting will be at Kakrapar Gujarat Site, .
however the candidate are liable to be transferred belong t9 Creamy Layer are not entitied for OBC
to any of the establishment of NPCIL Units. B concessmn.. o
Persons with Disabilities will also be considered for li. Upper age limit is relaxable as per GOI norms by
the posts mentioned below:- 10 years for PWDs (15 year.s for SC and 13 years

) ] ) o for OBC, where ever applicable), for the posts
Nursg/A& Stipendiary Trainee (Dental Technician- mentioned at SI. No.1 to 3.
Hy.g|er?|.st) ) O_L (One Leg) o iii. Age relaxation will be given to Ex-servicemen as
Scientific Assistant/B (X-Ray Technician) per existing directives of Govt. of India.
OA/OL (One Arm/ One Leg) iv. Additional relaxation in prescribed upper age limit

[ Eligibility Criteria:-Educational Qualification:- commensurate with experience of working with

1. Name of the post : Nurse/A (Male/Female) NPCIL on Contract/ Fixed term basis subject to
QUALIFICATION AND EXPERIENCE Maximum of 5 years will be given.

i. 12th Std. and Diploma in Nursing & Mid-wifery (3 % NPCIL Employees applying against open
years course) OR advertisement for direct recruitment shall be

. . considered without any age restriction. However, all

li.B.Sc(Nursing) OR other eligibility criteria in respect of direct

iii. Nurs?ng certificate with 3 years experience in recruitment shall continue to be applicable.
hospital OR [ Instructions to applicants for filling Application

iv. Nursing Assistant Class Il & above from the Armed Form
Forces. 1. The application should be submitted exactly in the
The candidates should have a valid registration from proforma as given in the advertisement typed on A4
the respective State Nursing Council. size (21cm&29.5cm) paper or same can be

2. Name of the post : Scientific Assistant/B (X-Ray downloaded from our website- www.npcil.nic.in and
Technician) all the entries made in the application should be in
QUALIFICATION AND EXPERIENCE Capital letters only.

B.Sc. with minimum 50% marks plus 1 year Diploma 2. The application and outer cover should be super
in Radiography OR B.Sc.(Radiography) with scribed with “APPLICATION FOR THE POST OF*.
minimum 60% marks from a recognized University/ 3. Application should be accompanied with self-

Institute.

attested copies in support of educational

10.

11.

=

qualifications (SSC onwards for all the semesters/
years with Mark Sheet) Date of Birth Certificate,
Experience Certificate and SC/ST/OBC (Non-
creamy layer)/PWD Certificates in the prescribed
format wherever applicable. Qualification should be
full time regular course.

Applicant should affix a passport size photograph
duly signed across with date at the space provided
in the application format.

Candidate have to clearly indicate the Name of the
Post to which she/he is applying in the space
provided in the application otherwise application will
be summarily rejected without assigning any reason
thereof.

In case of candidates from Schools/Colleges/
Institutes where scores in grade point average like
CGPA/SGPA etc are followed, they should produce
a certificate from respective school/college/
institution conveying the equivalent percentages for
the respective CGPA/SGPA scores etc duly signed
by Head of the school/college/institution.

Applicants should ensure that all the columns of
the application form are duly filled or strike out which
are not applicable.

In case of PWD (Persons with Disabilities), the
minimum disability shall be 40% and applicants
shall attach a self-attested copy of prescribed
certificate issued by the Competent Medical
Authority.

Applicants should read carefully all the requirements
prescribed in the advertisement and ensure that all
the entries are made clearly in the application before
dispatching the same.

The application which suffers from irregularities such
as un-signed, signed in capital letters, incomplete,
illegible, without enclosures, applications not in
prescribed proforma will be rejected. Applications
received after last date of submission will be
summarily rejected. No records of such applications
will be maintained.

Completed application should be sent to the Dy.
Manager(HRM), NPCIL, KAKRAPAR GUJARAT
SITE, PO : ANUMALA, TAL-VYARA, DIST.-TAPI,
GUJARAT - 394651 so as to reach on or before
18.05.2015.

General Instructions:-

Before applying for any post the candidate should
ensure that she/he fulfills the eligibility and other
norms mentioned in this advertisement.

Candidates are advised to have a valid and active
personal e-mail ID till the completion of recruitment
process. The SC candidates who are not already in
service of the Central/State/ PSUs called for
interview from outstation will be paid to and fro Il
class railway fare on production of tickets excluding
30 km in both ways by the shortest route.

Persons working under Central / State Govt. / Public
sector Undertakings/Autonomous bodies should
submit their applications through proper channel.
They may however, send one advance copy of the
application along with self-attested enclosures as
detailed above.

The recruitment process will consist of Written Test
(if required), Trade Test (for posts at SI. No.2 & 3)
and Personal Interview in that order. Candidates not
qualifying in any of the above will not be taken further
in the selection process.

Mere fulfilling of norms will not automatically entitle
a candidate to be called for written test / trade test/
interview. Management reserves the right to fill up
all the posts or alter the number of posts or even
cancel the whole process of recruitment and also
changing the recruitment criteria.

Only Indian Nationals need to apply. CANVASSING
IN ANY FORM WILL BE A DISQUALIFICATION.
Candidates are advised to visit our website-
www.npcil.nic.in for details at regular intervals.
Record of the non-selected candidates shall not be
preserved beyond 6 months from the date of
formationof select list.

NPCIL STRIVES TO HAVE AWORKFORCE WHICH
REFLECTS GENDER BALANCE AND WOMEN
CANDIDATES ARE ENCOURAGED TO APPLY.
NUCLEAR POWER - THE INEVITABLE OPTION

[ ]
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NATIONAL BUILDINGS CONSTRUCTION

(A Government of India Enterprise)
NBCC Bhawan, Lodhi Road, New Delhi-110003 CIN-L74899DL 1960G0OI003335
An IS/ISO 9001:2008 Company
(for Consultancy & Project Management Division)

NBCC a Schedule “A” Navratna CPSU requires dynamic
and result oriented persons on regular basis through
Direct Recruitment for its operation.

CURRENT /SHORTFALL VACANCIES
QdSl.No.:1

% Post/Scale of pay (IDA)/ No. of vacancies :
General Manager (Engg.) - Civil E-6 (Rs. 36600-62000)

% TOTAL-07UR-02 SC-02 ST-01 OBC - 02
% Upper Ageas on Closing date : 49 years

% Essential Qualification : Full time Degree in Civil
Engineering or equivalent from Government recognized
University / Institute.

% Essential Post Qualification Experience : 15
years experience in the field of PMC / EPC/Real
Estate / Infrastructure, out of which 2 years experience
in one step below post in the scale of pay of Rs. 32900-
58000 (IDA) or CDA pay scale Rs. 37400-67000, GP-
8700, if working in PSU/ Government or otherwise
drawing minimum annual CTC of Rs. 15 Lacs, if working
in private sector/banks. The candidates should have
experience in overall execution & monitoring of Multi -
disciplinary large value Projects independently
(Residential, Commercial, Industrial, Institutional,
Highways, Railways and Infrastructure sector etc).
Should have thorough knowledge of various tender
formats including CPWD, FIDIC conditions etc. Should
be well conversant with the preparation of Project
budget, cash flow etc. Shall possess ability to lead
multidisciplinary team of engineers and should be able
to handle Division / Region independently. Shall possess
knowledge of PPP projects and preparation of
presentations for the management. Should have handled
matters which are normally associated with senior
positions like Corporate Affairs, Business Development,
Arbitration, Claims & Liaison work with Govt.
Departments / Ministries.Candidates having proficiency
in use of Computer will be preferred.

SI.No.: 2

% Post/Scale of pay (IDA)/ No. of vacancies :
Additional General Manager (Engg.)-Civil E-5 (Rs.
32900-58000)

% TOTAL-14UR-05 SC-03 ST-01 OBC-05
% Upper Ageas on Closing date : 45 years

% Essential Qualification : Full time Degree in Civil
Engineering or equivalent from Government recognized
University/Institute.

% Essential Post Qualification Experience : 12
years experience in the field of PMC / EPC / Real
Estate / Infrastructure, out of which 2 years experience
in one step below post in the scale of pay of Rs. 29100-
54500(IDA) or equivalent CDApay scale Rs. 15600-
39100, GP-7600, if working in PSU / Government or
otherwise drawing minimum annual CTC of Rs. 12 Lacs,
if working in private sector /banks.The candidates should
have relevant experience in construction related activities
i.e execution / supervision of construction works involving
earthwork, piling, road works, underground piping,
building works, RCC works, like deep foundations,
foundation of structures for heavy equipment, structural
steel works for industrial buildings, technological
structure and large value civil engineering projects etc.
Candidates should have handled contract, closing of
projects. Knowledge of ISO requirements for Quality
Management System and HSE requirements at project
sites will be an added advantage. Alternatively
candidates should have experience in design,
coordination with various agencies involved like clients,
consultants, contractors, Estimation, Tendering, Rate
analysis and Contract Management of construction
Projects etc. Knowledge of CPWD conditions of contract
and Specifications will be an added advantage.
Candidates having proficiency in use of Computer will
be preferred.

O SI.No.: 3

% Post/Scale of pay (IDA)/ No. of vacancies :
General Manager (Finance) E-6 (Rs. 36600-62000)

< TOTAL-010BC-01
€ Upper Ageas on Closing date : 49 years

% Essential Qualification : Associate / FellowMember
of ICAI/ICWAI or Full Time MBA (Finance) from
Government recognized University / Institute.

% Essential Post Qualification Experience : 15
years experience, out of which 2 years experience in
one step below post in the scale of pay of Rs. 32900-
58000(IDA) or CDA pay scale Rs. 37400-67000, GP-
8700, if working in PSU / Government or otherwise
drawing minimum annual CTC of Rs. 15 Lacs, if working
in private sector/ banks. Should have experience in
managing working capital both at Unit and Corporate
level. Should have experience of finalization of accounts
at unit level and consolidation of accounts at corporate
level. Knowledge of Indian GAAP and familiarity with
IFRS shall be preferred. Should have exposure to
preparation and monitoring Budgets at the corporate
level including initiative for cost control. Should have
knowledge of direct and indirect taxes relevant for
construction companies. Should have experience of
handling internal, statutory and government audits.
Should also be conversant with tendering procedure in
PSU / Government organization and familiarity with
computerized system.

SI.No.: 4

% Post/Scale of pay (IDA)/ No. of vacancies :
Additional General Manager (Finance) E-5 (Rs. 32900-
58000)

€ TOTAL - 04UR-02 SC-01 OBC-01
< Upper Ageas on Closing date : 45 years

% Essential Qualification : Associate/Fellow Member
of ICAI/ICWAI or Full Time MBA (Finance) from
Government recognized University / Institute.

% Essential Post Qualification Experience : 12
years experience, out of which 2 years experience in
one step below post in the scale of pay of Rs. 29100-
54500(IDA) or equivalent CDA pay scale of Rs. 15600-
39100, GP-7600, if working in PSU / Government or
otherwise drawing minimum annual CTC of Rs. 12 Lacs,
if working in private sector/banks.Should have
experience in managing working capital both at Unit
and Corporate level. Should have experience of
finalization of accounts at unit level and consolidation
of accounts at corporate level. Knowledge of Indian
GAAP and familiarity with IFRS shall be preferred.
Should have exposure to preparation and monitoring
Budgets at the corporate level including initiative for cost
control. Should have knowledge of direct and indirect
taxes relevant for construction companies. Should have
experience of handling internal, statutory and
government audits. Should also be conversant with
tendering procedure in PSU / Government organization
and familiarity with computerized system.

QS No.:5

% Post/Scale of pay (IDA)/ No. of vacancies :
General Manager (HRM) E-6 (Rs. 36600-62000)

% TOTAL - 01UR-01
% Upper Ageas on Closing date : 49 years

% Essential Qualification : Full time MBA/MSW/ Two
Years Post Graduate Diploma in Management from
Government recognized University / Institute with
Specialization in HRM / PM / IR as major subject.

% Essential Post Qualification Experience : 15
years experience, out of which 2 years experience in
one step below post in the scale of pay of Rs. 32900-
58000(1 DA) or CDA pay scale Rs. 37400-67000, GP-
8700, if working in PSU / Government or otherwise
drawing minimum annual CTC of Rs. 15 Lacs, if working
in private sector/ banks. Functional capabilities should
be inclusive of thorough knowledge of labour laws and
service regulations, disciplinary matters, application of
HRM concepts, tools and practices, such as manpower
planning, performance management, career planning,
succession planning, competency modeling,
competency appraisal etc. Exposure in industrial

relations having multiple trade unions scenario is
desirable. Experience in latest HR Practices and
Policies, dealing with retention and attrition aspects.
Candidates having knowledge and proficiency in use of
Computer will be preferred. Desirable Qualification:
Degree in Law

QsSl. No.: 6

% Post/Scale of pay (IDA)/ No. of vacancies :
Additional General Manager (HRM) E-5 (Rs. 32900-
58000)

% TOTAL - 01UR-01
% Upper Ageas on Closing date : 45 years

% Essential Qualification : Full time MBA/MSW/ Two
Years Post Graduate Diploma in Management from
Government recognized University / Institute with
Specialization in HRM / PM / IR as major subject.

% Essential Post Qualification Experience : 12
years experience, out of which 2 years experience in
one step below post in the scale of pay of Rs. 29100-
54500(IDA) or equivalent CDA pay scale of Rs. 15600-
39100, GP-7600, if working in PSU / Government or
otherwise drawing minimum annual CTC of Rs. 12 Lacs,
if working in private sector/banks. Functional capabilities
should be inclusive of thorough knowledge of labour laws
and service regulations, disciplinary matters, application
of HRM concepts, tools and practices, such as
manpower planning, performance management, career
planning, succession planning, competency modeling,
competency appraisal etc. Exposure in industrial
relations having multiple trade unions scenario is
desirable. Experience in latest HR Practices and
Policies, dealing with retention and attrition aspects.
Candidates having knowledge and proficiency in use of
Computer will be preferred. Desirable Qualification:
Degree in Law

[Q PROCEDURE FOR APPLYING: The candidates are
required to apply online. The relevant link will be made
available from 0000 hrs. on 09.05.2015 under the head
“CAREER” of NBCC website i.e.
www.nbccindia.gov.in. Online submission of
application will be allowed on the website up to 2359
hrs. on 31.05.2015. No other mean/mode of the
application shall be accepted. Before filling application
online, candidates should keep ready scanned copy of
passport size photograph & signature in jpg/jpeg format
(Photo size less than 500 KB and signature size less
than 200 KB). Fill in the online form with all the relevant
details. Upload scanned copy of the photograph &
signature. Candidates should ensure that the relevant
details viz. Name, Date of Birth, Address, etc. entered
in NBCC online application should be correct. Detailed
procedure regarding payment of fees is explained under
“PAYMENT OF APPLICATION FEE".

[ PAYMENT OF APPLICATION FEE : Applicants/
Candidates are required to pay a non-refundable amount
of Rs. 1000/- (Candidate will be levied service tax and
service charge from their transaction bank, as
applicable). SC, ST, PWD & Departmental candidates
are exempted from payment of application fee.
Candidates are required to make application fee
payment through debit card/credit card/net-banking. The
candidates will be automatically/redirected to make
online payment (wherever fees is applicable), once the
form is successfully completed.

No other mode of payment will be accepted. Application
fee once paid will not be refunded under any
circumstances. Candidates are therefore requested to
verify their eligibility before payment of application fee.

(1 SELECTION PROCEDURE

The Selection procedure will be decided by NBCC
depending upon the response received against each
post. The selection criteria can be by way of Personal
Interview or by way of Group Discussion & Personal
Interview or written test followed by Group Discussion
& Personal Interview or by any other appropriate way.
Decision of NBCC will be final in this regard. The names
of shortlisted candidates will be displayed on
www.nbccindia.gov.in under head “CAREER”
Separate individual e-mails will be sent to the shortlisted
candidates. The final selection of the candidates will
be based on the performance in the Personal Interview,
whereatfter the “ Offer of Appointment “shall be issued.
Selected candidates will be on probation for one year.

>
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=» [ GENERAL INSTRUCTIONS

1.

Candidates applying for more than one post
should apply separately for each post.

Fee, once paid, will not be refunded under
any circumstances. Candidates are therefore
requested to verify their eligibility before
paying the application fee.

Candidates can appear for GD & Personal
Interview either in English or in Hindi
language, as pertheir choice.

Candidates are advised to give specific,
correct, full information. All original
certf icates/ documents in support of
information furnished in the application form
are to be produced at the time of GD / Personal
Interview / Written Tes, failing which the
candidates will be dis-qualified for appearing
in GD/Personal Interview /Written Test.
Candidature of the candidate is liable to be
rejected at any stage of recruitment process
or after recruitment or joining, if any
information provided by the candidate is
found to be false or is not found in conformity
with eligibility criteria menticned in the
advertisement.

Persons with Disability can also apply for any
of the above posts in accordance with
DOPTOM No. 36035/3/2004-Estt (Res)
dated 29.12.2005.
applying against the posts reserved for
disabled persons should not be less than 40%.
Reservation against sub-quota for minority

Disability of applicants

community in the post reserved for OBC (NCL)
will be applicable as per DPE'sOMNo.6/6/
2011-DPE(SC/ST) dated 02.01.2012.

The upper age limit indicated is for general
category of candidates. Age relaxation for SC/
ST/OBC (NCL)
(PWD) will be as per Government guidelines

/Persons with Disabilities

in this regard. Age Relaxation for Ex-
Serviceman will be service rendered in the
Armed Forces plus 03 years. Departmental
candidates will be given age relaxation of five
years provided they have atleast three years
of service left before superannuation.
Candidates from reserved category such as
SC/ST/OBC (NCL) can also apply against the
unreserved posts. However, age relaxation
will not be allowed to such category
candidates against unreserved posts.

In case of variation in name / surname / name
spelling mentioned in the application with that
in the respective certificates pertaining to
education / professional qualification / caste
/ etc., the applicant shall be required to
submit a certificate from SDM or equivalent
to this effect along with the respective
documents at the time of interview, failirg
which the candidature shall be liable to be
cancelled. In case of change of surname of
female after her marriage, the candidate is
required to furnish marriage certificate and
notoriesd affidavit in this regard.

Relaxation of standard in selection against
reserved vacancies - if sufficient number of
reserved category persons are not available
on the basis of laid down general standards,
the general standards could be relaxed
suitably to f£ill up the reserved posts.

The crucial date for determining the age limit
& post qualification experience shall be the
closing date of online application. The date
of declaration of result / issuance of mark
sheet shall be deemed to be the date of
acquiring the qualification and there shall be
Post
qualification experience on a post / level shall

no relaxation on this account.

be counted from the said date onwards.
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Candidates working in Government, Semi -
Government Organization / Public Sector
Undertakings and Autonomous Bodies should
apply through proper channel or furnish “NO
OBJECTION CERTIFICATE” at the time of GD
/ written examination /personal interview.
However, in the event of dif fiailty in getting
NOC from their parent department, they may
submit an undertaking at the time of GD /
written examination /interview that they will
not claim any service transfer benefits /
protection of pay in case of their selection.
However, they have to produce the proper
relieving order from their organization, in the
event of their selection, at the time of
reporting for joining.

Only SC/ST/PWD Candidates called for Group
Discussion / Personal Interview shall be paid
to and fro 3"* AC rail fare (other than
Rajdhani /Shatabdi Express) from the neares
railway station of the declared place of
residence by the shortest route beyond 30
km. subject to production of rail ticket.

Selected candidates will be required to serve
in any part of India or abroad including its
subsidiaries & JVs companies as per the
discretion / requirement of the Company.

Wherever CGPA / OGPA or grading system in
a degree / diploma is awarded; equivalent
percentage of marks should be indicated in
the application form as per norms adopted
by the University / Institute. The candidates
will have to produce a copy of these norms
with respect to his / her university / institute
at the time of @D / Personal Interview.

The mere fact that a candidate has submitted
application against the advertisement and
apparently fulfilling the criteria as prescribed
in the advertisement would not bestow on
him/her the right to be definitely called for
interview/considered further for selection
process. In case of overwhelming response,
NBCC reserves the right to shortlist the
candidates by fixing revised eligibility criteria.
In case of non suitability of candidates for the
post applied for, NBCC at its discretion can
offer a suitable post in the lower level. Only
shortlisted candidates will be intimated
through email or by post for the proposed
written tes /GD/Personal Interview.

Candidates should bring copy of printout of
anline filled application form and interview call
letter along with photograph and attested
copies of documents viz. (a) matriculation/
secondary certificate as proof of date of birth
(b) complete set of mark sheets / degree
certificate in sugport of qualification (c) proof
of complete experience along with pay scales
for each position held (d) caste certificate in
format prescribed by Gowvt, of India (if
applicable) (e) disability certificate issued by
the competent authority (if applicable) & (£)
(if applicable)
original certificates / experience certificates
for verification.

Pay-in-slip along with all

Fringe Benefts: HRA, CPF, Gratuity, Ieave
Encashment, Perks; Performance Related Pay
etc. will be admissible as per NBCC Rules, as
applicable from time to time.

No. of vacancies mentioned above may
increase or decrease depending upon the
requirement of the Company.

NBCC reserves the right to cancel this
advertisement and/or the selection process
for any of the above posts without assigning
any reason.

Candidates are advised to keep their e-mail

ID active at least for one year. No change in
e-mail ID will be allowed once entered. All

20.
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future correspondence shall be sent via e-
mail only.

Any corrigendum / addendum / errata in
respect of the above advertisement shall be
made available only on our official website
w w w.nbccindia.gov.in under head:
CAREER No further press advertisement will
be given. Hence prospective applicants are
advised to visit NBCC website regularlyfor
above purpose.

Any canvassing, directly or indirectly, by the
applicant will disqualify his / her candidature.
Any legal proceedings in respect of amy matter
of claim or dispute arising out of this
advertisement and / or applications in
response thereto shall be subject to
Jjurisdictions of Courts at Delhi. In case of any
ambiguity / dispute arising on account of
interpretation other than English, the English
version will prevail. [

THE STATE TRADING

CORPORATION OF INDIA LTD.

The STC. of Into Limned, a premer international Tradng
Company under the admnistrabw control ot Minsfry
of Commerce and Industry. Department ol
Commerce, Is engaged m exports. Imports and
domestic tracing operations In a wide variety ot
commodities With the vision to be a leading world
class trading organization, continuously diversifying

and

thereby enhancing stakeholders’ value, STC Strives
lor employee growth alongwith the organizational
growth. Having an immense presence «i the tradng
sector. STC has offices In 17 locations across India
New Delhi. Anmedabad, Agra, Bangalore, Bhopal,
Chennai, Hyderabad, Jalandhar. Kolkata, Mumbai,
Coimbatore, Cochin, Gandhidham, Guntur, Kanpur,
Silvassa. Puducherry STC rsheadquarted m New
Delhi, STC Invites applications trom talented and
experienced professionals for the following positions:-

REQUIREMENT OF EXPERIENCED
PROFESSIONALS

delrvering excellence In all areas of its operations

Post | Designation Grade & No. of Location(s)
Code | Scale of Pay (IDA) Vacancies
01 |General Manager 01 OBC Corporate
(Finance)(E-7) (NCL) Office,
Rs. 43.200-66.000 New Delhi/
Any Branch
Office.
02 |Joint General Manager 01UR Corporate
(Corporate Communication Office,
& Public relations) (E-6) New Delhi/
Rs. 36.600-62,000 Any Branch
Office
03 |Chief Manager 01UR Corporate
(Official Language) (E-4) Office,
Rs. 29,100-54,500 New Delhi/
Any Branch
Office
04 | Chief Manager 01UR Corporate
(Personnel) (E-4) Office,
Rs. 29.100-54.500 New Delhi/
Any Branch
Office
05 | Chief Manager 01 OBC Corporate
(CSR) (E-4) (NCL) Office,
Rs. 29,100-54.500 New Delhi/
Any Branch
Office

(Legend : UR-Unreserved. OBC (NCL) ¢ Other
backward Classes (hon-creamy layer). SC-Scheduied
Caste. ST-Scneduled Tribe). Relaxations tor SC/ST/
OBC (NCL)/PwD/Ex-Servicemen will be as per
Government of India guidelines.

The detailed requirements ol each post and application
format may be seen in the ‘Careers’ tab on STC'’s
website www.ste.gov.in. Interested candidates who
fulfill the requirements of the posts may send their
application in the prescribed format by ordinary post

toB

Shah Zafar Marg, New Delhi -110103, latest by 31st
May. 2015. A scanned copy of the signed application
in the prescribed format should also be sent by email
to: cereers@stc.gov. in latest by 31st May. 2015,
23:59 Hrs. o

ox No. DEL 231217. The Times ot India, Bahadur
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APPENDIX - 11 (A)

INSTRUCTIONS TO THE CANDIDATES FOR
FILLING ONLINE APPLICATIONS

Candidates are required to apply Online using the
Website http:// www.upsconline.nic.in

Salient Features of the system of Online Application
Form are given hereunder:

¢ Detailed instructions for filing up Online
applications are available on the
abovementioned Website.

¢ Candidates will be required to complete the
OnlineApplication form containing two stages
viz. Part-l and Part-11 as per the instructions
abvailablein the abovementioned site through
drop down menu.

¢ The candidates are required to pay a fee of
Rs. 200/-(Rupees Two Hundred only)
excepting Female/SC/ST candidates who are
exempted from payment of fee either by
depositing the money in any branch of SBI by
cash, or by using net banking facility of SBI
and its associat banks or by using any Visa/
Master Credit/Debit Card.

¢ Beforestart filling up on OnlineApplication, a
cancdidate must have his/her photograph and
signature duly scanned inthejpg format insuch
amanner that each file should not exceed 40KB
each,

¢ TheOnline Application Part (I and I1) can be
filled upto 25th April, 2015till 11.59 p.m. after
whichlink will bedisabled.

Eligibility Conditions (in brief)

(@ Adge limits : Candidate born not earlier than 2nd
August, 1990 and not later than 1st August, 1995 only
aredigibleto apply/appear. (Upper agelimit relaxable
for SCs/STs. OBCs and certain other categories
as specified in Para 3(111) of Notice).

(b) Sex: Both Maleand Female candidatesareeligible
for CRPF, CISF, SSB and BSF. Only Male
candidates are eligible for ITBP.

(c) Educational Qualifications: A candidate must
hold a Bachelor’'s degree of a University
incorporated by an Act of the Central or State
Legidaturein Indiaor other educational institutions
established by an Act of Parliament’ or declared to
be deemed as a University under Section-3 of the
University Grant Commission Act, 1956 or possess
an equivalent qualification. [Para3(IV) of Notice].

(d) Fee: Rs.200 (Rupees Two Hundred only)

No fee for Female/SCs/STs only.

List of Centres for Central Police Forees
(Assistant Commandants)] Examination.

Centre Centre
Agartala Gangtok
Panaji (Goa) Ahmedabad
Hyderabad Patna
Aizawa Imphal

Port Blair Allahabad
Itanagar Raipur
Bangalore Jaipur
Ranchi Bareilly
Jammu Sambal pur
Bhopal Jorhat
Shillong Chandigarh
Kochi Shimla
Chennai Kohima
Srinagar Cuttack
Kolkata Thiruvanthapuram
Dehradun L ucknow
Tirupdti Ddhi
Madurai Udaipur
Dharwar Mumbai
Vishakhapatnam Dispur
Nagpur [ J

O dzca dlclezrie 2015 wice &y Aqvidee :
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ULS5aA HAYH
arisid : ol vl (AR s@R) i Y.,
Sl dls A4

o s¥Riof ot : (el WA (69 )
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Ao, WRAALSS dAuH-e, oldl s2ld S-ye
WL5A HeAoHee, A2lole 2ieg 22524 URe A2,
Wi de [ Fu3loL
dlRjASId
SlleseaR

D 3yle O dlds wAlRA, ABsQR/

Y S2dicll Dedl diFlu : 30-8-204Y
dosuge : http://niphm.gov.in
AuS Aol -ludd SRR s Wi dey
A% H2, AF501R, EAGUE-LOO030, §lr, L. ¥O-
A¥011£33
g-3dd : niphm@nic.in

O dllezrig 5 dozellRen dos Rs Acvdee :
BeRAGIE

®  VIAARISHA] oliH : Sra-ara Yl Rul (s
ay) (cuSs Swrati, U S, R AA%H-e
523U AU

o  dIASId : SISURL LS ALML HReleds, 2sARUd
ALY HIZ LA el He, [ eRes [y dldl
osiSat. wila anel ulenHl olel €l dil Ul 242
ERIRTERLY

e JAcingde : www.iirmworld.org.in

o URY s2didil Bedl diRlw : 31-4-201Y

® RiuS ciciR : OYO-2 300000/ 3000Y1

e d-Add: email @iirmworld.org.in °

Nuclear Power Corporation of India

Advt No.:NPCIL/HRM/2015/02

NPCIL invites online applications for the following posts to share these challenging spectrum of responsibilities:

(a) Special Recruitment Drive for SC, ST & OBC

Sl. Name of the Post No. of Backlog Reserved Vacancies
No. SC ST OBC Total
1 Scientific Officer / D 03 02 00 05
2 Technical Officer / D 06 04 n 21
3. Medical Officer/D (General Surgeon / Physician) 02 01 00 03
4. Medical Officer/C (GDMO) 00 01 00 01
5 Dy. Manager (Finance & Accounts) 01 04 02 07
6 Dy. Manager (Contracts & Materials Management) 00 00 04 04
(b) Current Vacancies
Sl Name of the Post No. of Current Vacancies Total
Gen.
(UR) SC | ST OBC
1. Technical Officer/ D 05 00 01 02 08
2. Medical Officer/C (GDMO) 01 00 00 01 02
3. Scientific Officer/ C 05 01 01 03 10
4. Dy. Chief Fire Officer (DCFO) /A 02 01 00 01 04
5. Dy. Manager (Human Resource) 06 02 01 02 1
6. Dy. Manager (Finance & Accounts) 12 03 01 07 23
7. Dy. Manager (Contracts & Materials Management) 06 01 00 03 10
8. Dy. Manager (Hospitality Services) 00 00 00 01 01
9. Dy. Manager (Public Relations) 08 01 00 02 n
10. Dy. Law Officer (DLO) 01 00 01 00 02
11. Dy. Manager (Security) 08 01 00 03 12

Please visit (www.npcilcareers.co.in) for detailed
information on eligibility criteria including qualification
& experience, selection process, general conditions etc.
from 01" May 2015 onwards. Eligible candidates have
to apply online on the website www.npcilcareers.co.in
which will start from 01" May 2015 at 1000 Hrs. and
will end on 31" May 2015 at 1700 Hrs.

NPCIL strives to have a workforce, which reflects gender
balance and women candidates are encouraged to

apply. [

NEYVELI LIGNITE CORPORATION LTD.

NAVRAINA - Government of India Enterprise
Reg. & Cfcd Office : Nejveli House*. No. 136, Periyjf EVR High Rd, Chennai - 600 010
CORPORATE OFFICE : BLOCK -1. MEYVELI-607 801. TAMIL NADU
CIN 193090TN1956G0I0035Q7 website: www.nlcindu.com
SPECIAL RECRUITMENT DRIVE FOR PERSONS WITH
DISABILITIES (PWDs)

Neyveli Lignite Corporation Limited (NLC). a premier ‘NAVRATNA' Public
Sector Enterprise is inviting applications from Persons with Disabilities
(PWD) for recruitment to the following posts in Group - C:

SI.No. Discipline Grade No.of Posts
1 Pharmacists Gr-B.” Trainee W-4 4
2 Lab Technician/Trainee W-4 2
3 Data Entry Operator/Trainee W-4 5
4 Jr.Stenographer/Trainee W-3 5
5 Assistant iTyping W-3 5
6 Receptionist Grade - Il W-3 2

Candidates may refer to the Company’s website www.ntcindla.com for
details on qualification, Age limit, etc.. and further updates.

Note: In case any Ambiguity / Dispute arising on account of interpretation
of Hindi Version, English version will prevail.

Important Dates : ONLINE Registration: From 10:00 Hours on 29.04.2015
t017:00 Hours on 13.05.2015 Last Date tor receipt of Registration - Cum
- Application Form : 17:00 Hours on 18.05.2015 l
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